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Llbhs, ZOLH)LRRHRITRKOLNE ) —F—2 v T LIMTPIT DOV THERZ F o 72008
COMCHEDE ST TH S,

KD IA R TH D) —F — 3 v TITOWTIIIEED HHFFEHIC L Y B~ 2 B A
LNT&7z, PIRIE, =a—F— 7 MURFEIRTIA T A ) =¥ =y TREMET
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DTUEATHDLEHRL TV D,

V=% =2y Tl LCIMTHER, 2074 v Yoy =W, VAR ==y
TR, W) — 7 — 2y THEE, FAHARCBVTE MK EO=ZM A HIRIC L S
PMff%e3 %2 &, TNFEFTELOMEN RSN TWE, ZLT, £ OMEIMEOMELH
EERI BN 2 RFT T A TH B E VI HHRICL ST, V= =R B NERT K%
B2 EST L ICHETEIN TV D, Thbh, V—F—0OHIcld 584 2HE % IUE
L, ED X9 %) — ¥ — DR EZ NINELS DhEHL2IZT L E W) MERERTH Y,
)= F =% ELBRER) —F—0BHE Vo R ER TGN - #HLT, V—F—t%
H12ODOEREEA LT T, BRI —F =2y THRRBITE LD TIERVWA L)
FETHAHY, LL, WThoT77u0—F7563 ) —F—fpte, ZoEICESC) —F—
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HEMIIETHLEDEVE, 2F), V—F—Lhd72d0TurI 2N HEL =T
R, V= =y THRENKD X)o7 WO MMETHAT 22 L3 BLVWES LD
DT RNVIED S Ho

R TlE, BAFEFBEROBFIIIAIENBETH Y, TOE R 5H %2 RI-5 2 L2 —
=29 7 THALEVIRBRDL Y2 R=F =D —F =2y Timah LiFs5,
Schumpeter (2011) (X ROAlifE % P 3 5 d WA 2 [178)] 3L wa¥rkI 32
ETHY, V=¥ =Ty TEIGREICIVIFROMMEZ IR T 52 L72L TR, BATER

BEOFTIZAEETH D, AENBREOZRE 2B H 2 R0 —F =Yy THO
Thb, Thbb, V—F—LIIAEEDOD LWL EREHE L THEME, H2VIIMEAG
AN 5 X ) ¥ HEZFiE S (new combination) &\ 9 &% @ L CHEET it
¥RKTHY, ZD L) % AW (Entrepreneur) 23 —F —ORETH B L FELZO, KK —
=2y TREB VDD THHT, V—F =B b7200REERALITHEL LTHE
FTHEIBRETIY FTEAV, [HEE2AETL] L) va v EalE, 2LTERD
REETALTHNOH L ANEEFH) —F = LIFERLICHIEL VWO TH Y, MBS L SV
AP LD LZHNETAEIATIA Y PERKANENZTNE RS RV, 5T, [T %
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LTWwWh, D)= =2 7L W0wI)B5 20X )I3BRLTWAD, 2) BSZi0R L 72 LT,
V=¥ =3y FRBEMET D 2O EELRBRIIMA, 3) EBIC) — 5 — v FHFED 5
FERLEZICKOTVED, EWVIHTHLT, HE—OHUETHDY) —F— v THLOHERIZ
DWTIEREL 3DIEHHLTVD, FH—1E, V—F =Yy TRV —=F—=@HE»PTFLL 0
TBICTHY, —EOHEEEZFOLIRZ L L VIV THLD, )V —F Itk fie ) — 5 —
T8 L OBIRE MG T2 2 810Xk oT, BRNR) =5 —FTBERFEML L) ET 50 TH
Do BETIE, V=¥ =Py TEY—F—LTxuT—OMEEHICE-THELLEE L, HE
ERW a7 7a—F2BEHT L VL ThHb, ZLTHEZE, V—F -y T 37+07—%%
BIAIETHOTRTETLEV) 70—tk L2770 —FTh b,

RIZ, FZORETHLY) —F—2 v TENRNICHET 27D L ELERIIOWTD 3
ODOMMIZHEHLTWEY, 1, V—F = v THENTHEVELEZRET S DD,
HLETHOAM (V—=F—%wlid7+u07—) EWHETHD, TONHIL, SHI1T)—
F—DMIPREND D 5 EPZ D) —F =TT 7u—F () —F—1{T8m, ZHR) — 5 —
Ty T, 74— PERD DL LW BZMEMEANT Ta—F, BXUT7ruT—
WKWEEZEW: 7+ 07 —FRKO7 Fa—FI20h b, F£03) — 5 — 1180 % e
THDR)—F—R7+0T—HEDABTIEZRL, L LAMEZIY & B (NBK
BRI, B, RFHEOLMNLLY) THLERZ AV THD, TLTHE=ZT) —
F—THoOREENZ, ANV LEREOW T »r—HICEEZBELOTELRL, H50LE
WA — & — 7B 2 e T 5 L VIRENBVLTH L, LTI L2074V
T — B S ORI LT S,

)= =y TR E ST AEZ0WMIE, EBROWRIMONEE ETITRD L0 E v
IMTHb, Thabb, 1) HLEFTY) =5 —OITBRRBME PN MR LT LH0Y, 2) 740
T —DOBRAMRPRITE E R T A, 3) ELONIMA T AL, MHEOMENEMNESHT S
VD 3DIHEHL TS, SNETOENAOIARICL 2 ) —F—2 v Tamdil Lo
LCWaHlilcHEEhs LEbh s,
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LIRS 2 L RELHPTTUT O 6 DORNIG1T 2 2 L 23T& %, 1950 FAULERAE D2
MEREERREE B LCARRY) —F — OB EMN LI T 5 2 L ICHIEON LA E NIz,
) — =R 7 T —F 8 FERT, HLEFTY —F—DITERBIME GO LE TS
NYTHB, 1970FERFEFTOLIEFEFLT T —FORRFIIDZ A TTHY, TEOEE
W) ==y THhELZDVBIEWESbNLTWS,

1950 4R ) — 7 — Bk IS HE & 2 T2 2R S 58 L C, 1960 4EARICIZ AR 22 ) — & —
B DI 2R LT 5 ) —F =T8N R 7 70 —F il e 5 72, S ORIZY) — 57—
TADREERLITH % MM T2 58 =5 =2y TOMENSRIZ) —F—RATHY,
7407 —ORERLITHLY — 5 — OB NR AN A RTIRET LG o7z BRI
BOBFEBIZANT THD S B VERE L7720 — 5 —OTBIHORME W S 22T 572012,
V== MB T 2 — AT, EREEFTL TN LD VA NIRE,
INAFMIEKRPFICE D TITH ], [T MW ] THhD. 72, BARTLHIZIZHE
BRI HINRFE T EB oA SO E o T = =327 v r— b lwi [V ==
7O PMWI%E] 24 ibize TNIEEREEICBIF ARG —F—2 v TP SHE D
Gedn, ek, GEA, BB S OER A D R0 — ¥ —TEIRI 0K E H S 22T
B2TEERHMNELTMIEINIZDDOTHY, wIhb Y —F— v T T8 & L CHRT
% [78h#E] & LT RiFshTns ),

1970 RIS A B &) =& — L 7+ 07— &Y B RBEPELLMERNR L LD, V=¥ —
RGN T 70 —F DRSNS L)k olze REMRIFHE LT 2Tt Pz ry—
HE] Bd b, BHRY —F— TR E A, ZET 2 RIUEYN NS 2 & v ) Bigs
THY, RAOPTULT 7+ 7 -2 RELZERKE LT o Tnd, REMLREGHO—D
THd [REFIEY —F—2 v 7] Tk, BECHET AP DOBK, EFR—var
HiE, BROBKLRETZ+ 07 —OEBEIR L) —F =2y TAZAVHEREN L RE 72
EFIRENTW 2, BT Yukl (2005) ZRHEHIER ) — & =200V T [RI1OHZ ) — 5 —
i, WD BCRRICHZES L, L0 L) ICHREICHEIE (adapt) TREDPEEZEZ TV 5,
M ST, 2 L CHIIICEILT 23EICEIG T 5 £ 9 ICHUY) #lEr, & LTl 72 b ok
RYSETHICE LT, SHESERLTWD o, RE2HEZ AREN, L TR T 5 ARE
BREMMICED S X HI2%T13 5] 10 LiRRTW2,

1980 4EACIC TR D L A HIFICA N7 T u—F &) =¥ — L 7307 —OERM LI
MBRAEEHR LT 70 —F2 b)), V=F =2y THEONRE ) — 5 —DARICHEL
¥, 70T —OFERNETHE DS HBICANLZY —F—3 v FTHRICEH L2 iTbh
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WBORHTH L W, T2, ZORMONERINO S 5 —> KR, ZHEA Y — & —17H),
B AR —F—ATE 7 EEE () b Y) = —ITErRE SN D X912k o700
ThHb,

1990 FEfRICR B, V=F =2 v TR ) —=F =L T71+u7—ORGHH»5OMEEH & LT
WRBUHERZHODD IR, W07 a— 1 AbhHE s i TR LB D % < B
N5HLIITHRoTEIz, Bass (1990) &, V—F—> v TWHROBEEZE L 5 X 5720 _DDH
HERRH L7z, —21%, ) —F—THRRME, HEOULICHAD D DO TH S L) ULk
YOI, LT, b9 —2id) —F—ATHLRANE, HEWTH ) LM THEKTETH
% L0 LG BHEOFIRTH 2 2, KEOAL - EEHZ —>OZLEKFE L TR, B
LIIZY) =5 =7 + 0T —OITE) - BROMEZWLPICT L2 L V) HTR)—F =Y v T
DO EFRILEIIZED COMIFICEEINDLEZTLRVWES Y, £ LT, 1990 FERLLBEDOIIZET
7407 —=0) =7 =M, Thbb 7407 —0) —F—0¥BELZFANLZ LT —
F—y TIET B L) T EERFRICLAMENEERMEZ HDD X )l hotz, £
B —F =y TR AV AR —F =2y THRICBVWTY, )V —F =T8Tk
{, 7487 —ZX2RHMAEEM S NGRS, MHERERROEMIE, IR -5 -y 7
IR P EDL DD 072 F R 5o

EIEH HURAVEIELEER

YarR—% —I3IMFEE [REBEOMGR] oW (1912) T, BEHZLOHNFEL R L0
RE IS & IS EIRRIC X o TRBO U 5N S, BIREMAR (Dynamic & Energetic)
THAHEBRRTNE, TORKTIX, BHERE AV AMOZ o0 —5— v TG LD
L72SBATHIZED e hCTld, IS 2 v R—F —Ol&IEvw e BbhsoT, BT, ¥a2v
N— ¥ — ORI A BN 2 M HEISEA L TB 2 &I Lizv,

#1) A~ RGBT HEISE (Charismatic/transformational leadership) IRl DI <,
BT L MEER TR > T, HE (2010) 2k, @3 2 MEE#RE X, HiHLED
727+ 07 —DENKEIE E T, ZTOBEO TG CMMEBI L LET 5 LI X o TR E
FIFSEL2ZEZWRERICL, MRZIEILOETIHAEV AT LAEZRKNOEETL L) ) —
F—2 T2y T ETHD W, Yukl (2002) 134 ARBZIZOWTKRD &9 IZHBXT
Wb, [AYVARWN) —F—d 7407 —0HELETI Iy P XYM (FE) ZHL, Wil
WCHED (GRRKD) Kb b e T7ru7—0RaREE2ET. flZiE BE, HE FE,
DARRES), EBIIE Vo EHEN, HVAINY —F O TH L, £ LTI d HELIFH
X, 7407 =R LT —F—HHOE Y a v %2 iE-o& D LRTEVIHETHL] W, T2,
HE (2012) ZH ) A= OWT [ AF A vE LCTECEEZRDT, VA7 %
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Hbo NIVARMNGEFZEMATEGE, HLOWSESTA T4 7TERAEL, kR A7 %
W 7-7H S ARBELTIEITTLHI L DD, TOBMPMA, AF V4R EIFTHBEOY L H
DIy EYATHL] Y LBRTVDE, WIS Y2V R=F—0D [HGHEZEEL LI LTS
FHATE] OPNTDHREYAMTH S, &) EREELLEHPLEVEBbNIL, LaL,
AL LTHWEEE R -7 h ) A — & — 13RI L2 ) o8 % KT Z LA T
E LIS, AL THIINT, MIAT, HEWTHL. 9 Lok ) AT IER
RICIEH 28405 52%, PRERTEIODLAMEL 22BN bH D, N Fv—@3e LUE
HEHURME LTI, SEMRI SN LIV Lch) ARy —F =21
BLBENOBEL %55 — AFHEWIZH SN S,

=5, BRET7 v = L THEROMEOEENE 2 R S 2, MO EDHIZ7 +
07 —OHCHEHZRTE V) LT+ 0T —OFBEEIEDL) —F =Y v TAF AV
Thb, TOEKRTIE, XK E BT OMBEBANOIEE I E NS ) A< — & — L3 %
%o Burns (1978) &, Z#HEMY) — 5 — 2 v FHFFEICAER (transformational) & M (F
7213HF 1) (transactional) &\ ) 0D —F—3 v FHEEEA L7z, BiEIHRER
FREFICANR, 7407 —0BERMEE (enthusiasm and value) (ZFfz 5 2 & TN L
BEAMRY < EMTIELZHAMELE L) —F—fTHTHY, BHRIBLALDY —F—¢L
707 —OBRICEONS X9 %, MR E] (contingent reward and management by
exception) LHIEMMZICT+ 0T —DMNERETHLEVI ) —F - v TTHb, F77,
Bass & Avolio (1991) &, ZHM) — ¥ —Df78) % 4Ts & LTUT D 4 JIZEHL T2 19,
(D Idealized influence (AR L X N7z )%\ LA 1) A7), (2 Inspirational motivation (A
YA¥ L= a roiEtift). @ Intellectual stimulation (FIMHIE) . @ Individualized
consideration (fHFDEE). ZHE ) — & — v 7, 7+ 0T —HARLFEREMEEZ [V
WKCLTEDORICESELH] IEEAN TR —F =Yy TZXIANTH Y, LITICHRRS M
DIATAY MIHHATELMEIZLEER S,

B2E RAVAVIEY)—F—=T T

FEOMEMi>TnD [V—F—y THEER] 0% 3L Ls [FHFHARE] v ER
TO[RATVAY M WHTHY, YarR—F—0FETs [BER] 2)—FV—Y v 7HE
ELTHZ L) LHEALEZOFRLIFLTLL B LV RIS, AT AV M) —F—
Ty 7hEHH LWL MR ARBERE AL T 2205 RIS RBR A OFEEIC) — 5 —
VOTOREERDD T 2 R=F—DF) [V)—=F—1 &, MO RS IR <
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RADVAY VA HET S [RA YAV M OB, HEWICD, FAKEMICHRARN LR
MEDSH 5. EBE, <4270V 7 bOEL - £4 Y (Bill Gates, /N—/¥— FK¥HR), 7 v
TVDAT 4 =7 Va7 A (Steve Jobs, # L T VM) — FRFFR), =75 1)— -
~ A ¥V (Laurence Edward Larry Page, 2% ~ 7 # — NK#MB+L5), 724 AT v 7D~ —
7« ¥y h—s3—2 (Mark Zuckerberg, /N—/V— FR&EHH) FoREFIITHII X
HEOHMI—ATHS MBALLGTIE RV, BET AV IO MBA 707 T ATy 2/ R—
— D IEHOBEE LTIEEALEAOSNT I D o720 NI MBA 705 5 ATl
RAVAY NEVAREZEREOPHNTHY), YarR=F—OT7 v TV F—F& 3%
NRVBHSTIEIRVES I B

E1E vxI A bEREADL
ML SN B O ETRA 2 IZHEEZ BTl &, MRICHCEHORE RO S, Z
LT, 29 LMo EELY AT AL M THE, FIvh—I2LE, KT A M Edm
WEHEMEALD LALLM AMBEE DI L THELLLTROLIITEHRZL TS
o OO BRI A EMHid 2 £723, SNIEHOLWIHERICETIZE 2. QEBOAE
Hx L, @& FIOEREZS ST D, OHA~ORBIHRL, HANEIEL RT 9,
72, MREOEE ZH) L VI BENS AL E, ZTRZENOHEIIBT BER, &%, HiER
EllEASINDEZETE DD, AV ME—UDBLIRIIHIZDE< R T Ay MOWEES O—
ThHY, TOL)BEBUIEZDDONIATI Y —Thb, AT AV b EIBERIO 2R
B BERCH 2o TR A V2 C, MBRZ IR LT 22 L, MERRZEL THEDO T AT LD
WEEZRTAZETHY, A Yy — I FHBEORR B RO BT 2 O TLEAMLE L &
Nb, vATVRAY ML, ARREFMOM 2 L) ETALILTEITENLZOTH), EELO
FHEECTE RSB TH L L FI v I —FhRTWVE 19,

B2H VRIADRNEU—H—yTDEL

AR, ALEMHEEEARE L T2 —F =y TEHBOMEREEEZHNET L 4
VAV MRELLHMBAOKE LI EFDL, BEVWEYR—1T50{RICHE, ¥ a2 rR—
7 —H [REFFEEOBE | MR (1912) TEIET 2 & 91, EEZIAREEBIYAR ATEON)
THY, MBADEIHIZHOL2LD TR T I 2MEENTHE LT I & BERFATREZETh
X, BHESZZFNEHETL) = =12 hb L W) DRIBTH L5, o T, BFEOHEIC
Lo TR —F =Yy TORNEFOAMEZRL, it ORBLZB L TEAD LR WERN: T
075 ALIICE TS DI BEELDOTH S, —F, HEEHD ) 71 2 HET S
ZLRWRETHY, AV — L LTENAMZRLELEET A LA A T XY Pk
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=¥ =1l DA INAY %, EERAE L CORDMELFHNEL LAY AT A Y MC
B oo MMGEEIZEE L TR & PREZREL, MEETICLERAMZERTLII LAY
AV PORERERMEFRO—DOTH LD, £ L CTHEERFRVEICHL S 2 Z L1 & ) MROFERIZF
FTHIETHY, AV AYIORAKZIY PO— LV EERRETHLEEZLDLDTIER WV
By —H, V=F—L L ToHE, HEobToRKYRMtFHZzObOTIER L, ©E
LT, B IEBBEOIREICH 2 REOTRICKE LT, Hlfliro ey a v Lg% E
DETFEZETHY, V—F—HETaraELTE7200FEIXT + 17 —IIxT 280
JFEBERTH L, 2y N—F—13) —F—DOFBINEEIINCOWT [FW % W2 K5k F e T
HY, HEELEMEONPA, TOEMERLIEELNTH D, T2, 0L TRIEALT
B, FHEERZ LRMIOD 2 L 2B LK C R VENZRO AW —F—%DT
HHW] LBRTWD,

INLDZEns, )—F—y TOREIHEFEORIER, SVIIMBEIZE > THETIZ»H
bLRAIICBNL D THL LV AP RL, D) —F— v TEIXART AL PO
ENIHEMCIMHIEICE R > TOULEHGHL D, HEBRE) =5 =2 v TEIRIAL D
XBBHEIZEI N TWARnE, #HGEFICBVTHIIA Y Y —D) —F =T v 7ORE 2L E
NHLZ Lo/, V== v TEWHLZLENPHRLANITF XY VAPGZONLho720
ThHuL, MBEOFEREZHL L) RRIAPELL2BNED D, LHETHET S LINRICR D&
NELTELEEVHVDOT, ZOoDFEERICE LD TAHIZ, ZORMEODOEEIM T S
I 72 5o TR A, AR OOFRENIMATFICBNWTEL D EoTWD EEFEL TI W,
VLT i& Zeleznik (Ov—N—F « EV R AR —VHEIR) 12X B) —F -t Vv — D%
FHERDICEOBTHRILZLDTH S 2,
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ZEI T I ALY M A > 7 —~< 0V 7 N B4R
R MWEHZETIE %R, BEEDBER, L ADFEIIZ D v, AT 25,
A= ADFRR L BTE, THREEZ I EE S,
WHEDOHEEED S,
ZWTI DL, PO & D%, PR RS 5 2 Bfif 22 5670 & IR
S Rl ets o BIROWEA -, IR % % < FFoo
fabia @ %, I 2 5 2 KD B o

Wb & TS 2 L falR & B 2 0

JEPH & OB 2 Red A%, TEI R BRI | 8- - 74 74 TEB, FEHNOEN %

BT %o FEEIZZ L MEpF. EBlZEN, LEEYD 5,

TaEZAEM (M2RETH0 TR, [ WRORHE, BREIZZZDY, #hiamz K
ABEEDORER | L0 XHITPESND D), Db

IIa=r—3a yOEEN, JE & OBRMIEEL <, BulT, MRk

TiE7Zve L L, Bk - sefhdonm < -
R TR RISHE OT D STREMED B B o
BUE3 21817, BIEZ AL, AbSE2 2| AM, BEWEARELZZEE - RRLED

ST B, T %,
HOBS |Hiko—BELToOHIM, sk E2so T williko iz, Mo
—HELTOHEIEEL, HETHAR
FTh,

Zaleznik A (1992) X k¥, BIER® 9 2 EEFHSFRERL L 72,0

B3 a2 rN—y —OfgES A

VarR—F—F [FREERER] WK (1912) oh<T, BIRERFEIESHE2LEL LS T
B [HFHFATEN ] (ko THAIEND LFIRL, BEIGLOHENTFEIHEHAMTHE L)
NG Z B L2 Y2 rR=F =X NITBHRIAM LI, S2oh7dborZznt T
ZRTHOTERL, FNOLREXTVEEZFENTTLIAMTHY, V== v 72D 5
STATFEEBI O T, Bk L72E 91 TAY AR —F—2 v T divid [E§#RD) —
=y Tiw) v, YarR—=F—, V—F—Y v TEIRTRALPERERRLLD
TH Y, H#H (new combination) * EETEX L AWM, ThbE7 LT LI —
(entrepreneur) ZZ23) =¥ —THbLimlTWwb,

(1387) 193




S ARAEEIREIRSE  26-2, October 2013

EIAN, TarR—F—OFEORTYH [REFFBEBG] OMREFE M (1926) TidkE
EROBUED > TREREVHLOND, W TIIPEFRE D~ v £HK R0IZEHE
FEFGHIEROMN AT =L THHBETH o720 WMORKRIEE LT [EEREFO KRG
amU7z2s, ZomT [FHER] & [HEEMIER] S TREW] & THIN] v
RN G - 2540 - Bl - #SBR G EoMoSFUIcbEHATE 2 L FR L TWwWz, Kl
ARSI bR TRBH L LTIEELZLVIDTH S, LarL, HFIRTIL,
DX HOHFNERTEHRR 2 o 72, AETOLESONMITEEE Y TR %0
LEG IR L, BRBICENZLY TRFEFANEERICEIMR L) LlAhTz ORI
BREN IR 4 7, BER () 74 7oz AFEMIZEZH L, BHEBRED
HOFE L TORERGANEEXBRZ SN TWD, [HREE] LVIBMESHAICEE IRV D
OO, [TEHEEEOMABL ] IBFA2EEOHNFLLTOT ¥ LT U F—(RITARES
TWVBANBAHLTH - 72D72%, FEM TSR HOSHICBI) 288N ke LTo
ANBENCERA L TL ZLICHEES|R SNz, T4bh, [ABFEAR] 28 [REEEK] b))k
BUCEEHMZ O, BREWEFLZWEICTL2FERELTO [HTEH] kI /7 R=2 3
YV RGP TE TS, ZLTC, HICHZICRERL L L CoOEFHoME % OH
LW oglh, @F LWAELX - BilEoRss, O Lueilih o, @EMEOH L
BREOES, O LWHEROET, L) 525 FLTwh, TOXIITE M TIZARN
WEHREZ BV, BEROANMWEEZM D ) —F— v 7 ERHENFEO L O
HITAI AV P EDHERBEDHNF VIR SoTLES72DOTIERNVES ) e ZOFER, T R
VATIIEBERRE ) —F =2 v TEEMNREASNSE XA, YarR=F—pEHL
TV ) =7 =L 3R o) = —HEFUT 01285, WbWLYARY A Y MEEAAT
b, V=¥ —Li@3kEEG (CEO) THHEWVWIA XA —VIlholztBbN b, HEHMRET
R (sG] #ERTAHEFEICL > TTREICR 2 V) RFICETE IRV 00, H
WCIE, EBEOMABIGL L LToORBIMIGE) & IFEGHMEIRICRD Y, BHBEOBAEN
BIRIZ THUTEM] 2 A7 2 & CREERDFBIMEREAETICI S £ 9122 Tw 5 K,
WL B IHOMAE BN ASNDL, M, ARTIE, V—F—3 v TEEETVLAELD
ANERMHR A S Z S S EDBHTH L7220, RO ANMBERGEZ ROl Tz 5,

18 ABZ417H5R7% [Entrepreneur]

VaryR=4F—id [REEEEGR] oMl (1912) 2BWT, AMD ¥ A 7% IS
L7z 37b b, [ & B)FE (static & dynamic) |, [#I5 & FH57 13 2 Vi [H3 K A TH (hedonic
type) LIESEIAR (energetic type) | &\ 9 230 TH 5 2, Z L CHIREN &KW & %[
FLWio/z LT, BIEMAM =178D AN (the man of action) ZZWRBEHEOHNFTHY,
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VarR=F—IZAhB)=F =¥y T (Ei)
ZAUTKE IS & A BMEIRRIC L > TR 5B L LTWwb, #ifEE e d s 5720
WHLWLDOEWMY ANEH)ET2E, ZRHREL OB ELLIEIRELRLDOTHY, N
M PR ENB LI R DOPE L, —HREOMIC LD LEEL THDh %,
FrLWHEMEPRIT2DEEHIZENTDH Y, 2O 2 0RO NI L FHPHO
PEHUSHT S 2%, B2 FETT LI L CTHINT 2 W2 ik § 2 DI H0 %280 LV
BERAIED 2 F > T %o [HAMAR] AT OREERCH B B WBIR & R 28
REFIEMZTI 5D, ZOLI R ALLIZHGORAL % 2MEH TR, o As D%
WMERLZLHANTEZDLDTHLb, 5 THRRGEMESMEHICEITH LW OZE ) H$ X
IS, FHMARIZH LI 7 P THLWIEZAIELL ) &35, ZOEKT, BN
AR % [fT8o N] L, Thoo ANHBREFEORIENBIELZHS . SO X ) HH
ETL, HLORERFE 2T 2IEEHEY Y 2 v =% —F [#E¥#E (entrepreneur) |
ERLTWE®, TV LT LT =38 A s8mrbayaye L eaiEQTHNLT
KBDTHY, ZOXIHIR) = —OHRPEELZFEHFITHINT 52 LMk D, —T7, PEED
AREHEECR DG 2T L)L, ZOXIRALBIZY —F—Yy TENALZ IR
LEFTICHRMEREZBDO LD &35, 2D XD ErEY AR =5 A IEREERRE OfHWT
ELTREIIE (adapt) L, &HERTFOMELMERNEZITI VS THY, 7407 —I12HY
Th, LaL, BIEBMAMNEZISICKRER TS VICDo TREZRBEIE LI, HHOH
B - PR AM O HPARKTHY, TNOEDALDHF K= E2RDL L TELE S E V.
BIAEMHESE (creative construction) &\ #E&IE, TREEHIEIFEZ & T EEEE V9
A5 Y V.o ThDHDTH Y, HFEDFERIIZO DDV L o> THREIZ R S,

2 28 [Entrepreneur] O1ZE]

Z Z°C [Entrepreneur] ORF L IIM2r2ERL ThL, Y2 rR—F— 2L, 7~
FLUT LS —ZEBNFIC LD [BIER] 2 (B 2km® ], siwidfFrComBicsL
TVARED [WHEH] FVnL o205 4 THHY), SERRIEFOWEHLELI-ZOT L
V¥ —, PRI T WEHEIRILT 5, L THEFOMEFIZZO 3V F — L g gl 2 k%
UCHEPICHEZ 52 NCHED L 2 ETHY, BFTLEHLWTA T4 TZAIET S L TIE
RV, TAFLTRTIT IV DOTH EZICTOHENCEHEELTVEH0THY, 7
YRV TLF—3IN6DTA T4 TEBWLCHET 2EEHEAS, ELT, Thoodhy
LEOMBREBRBENPICL S THEDOT Y PLTLF—L LTORAPMDNLEZDOTHSE P, ¥ a
YR—F —OFIRTIIZO—EAYFCE R L O7ZN, ZNPFEITE L WRMEIEIFF IV &
WOBERD S, TOXHITRERAGOLEIR R 2L L CHAEDLELZLIZH D,
FHIMIZIZ &L O r o L Wb O AlET 5 L W) HEERTAIEE TR LV, TOE
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IRCTIE kN &%, 20 E DR IEROMAGDEIZI D TRREZHLT L VIK
HERLZLTVWDEIEICRDE D, Z29F5L, V—F—LLTOT Y LT LF—DOIHICE
WREHIEZOTH D, —2FIELVHIE, Lo2h LilisnTuirndbozgolzB8U7%:
RLOWBORL ZEHROBPLH - RAIEICORNE —DOEZEEHV EIFLZETHY, =
DHIR W P B R 2 RE I DT 2FETNTH L 7 o) [BRENS A 7] OAH
DEHTHVRETHY, IhoORBEEEITEFNIREBAEICIANTRRELZTH S,
Va v =% —OIREFHETIE[IE LWViEIR (right choice) ] 23k 2 AWH3) — 5 —Tdh 1
MARLEMRL, L L TORBNREIFRNICHEET 2 5130 OBBII B W TR R
V==L 2T UER S, FNAT ¥ L 7L F— (entrepreneurs) TH Y, #l
2 W3 2 M OB CTHOLM 2 E 29 NETH 5.

EIH #FES (new combination)

Yoy =8 — 1 3RENE TRERE O] O (1912) % KBUICECE L, %/ (1926)
I L7225, BIICBIT 25 28T, [HRBFEFEORE] B5HE2EEL L) &35 [HH
fT8Y] Ik o THRAM SN L ER L. AMZ TP AR &R AR (B, &
TN C 248 [HFATE 2479 ] LALEDT, RFEFORLIEHERE IFGHERON
HEBALLOTH S, Lk, RFFHEOM T, BERGIANTOBN, BARORM, Hly
DS, RIFHEOZEL, REOE L EICL->THERISNBEEZZSNTWN, Ya
YR=F—ZThefAL, ISR EHOZISE EFRFIEIN SIS L THIZEIE T %
B E L WERBEO—EZ LUz, Thbh, AlEMNAESE (creative construction) OFfiiLH
WHNZERY T HHEOPTRATELDTH Y, HHOREMIZH B 7 — 7 RIRB AT
PEMTIMZ S E THHELZERL TV DTHEDH, BBICAAGESNLIETIEAVE
W ERETH D, (oT, Wik —F—, 7+ 07— IIERSEETH 5 2 LIRS,
)= —HTHORMEEARET 2D1E7 + BT —ORNREF =23 Y THY, V—F—¢&
AT —OMEFEEIY AR G Thoredravyqsryyorvy—#Hnrliids
CBRBBZHETH D, HBLS LR TY =5 =2y TR B E O LICEETH 5
&) SUABAFFRE R S B P 55 O RERR AR TS R 5 TV A DS, BBEIIET 2 50 —212
BERNVEV) Va2 R=F —DTROHTIZZDOHMED» DN L,

FRENY 2o R IR % i3 2 ME— D 73 & (new combination) % #Eik$5ZLTho
EVI) DNV 2y R=F —OHLIEFERTH 5. FERIBEOAORENZMETH Y,
HERIZHRY 2 KAEST 2 HROMROH LVEMZ ML, AT TZHOR TV ARVH D
AV T L TH B, FEGLVIMELT Y 2 v X—F — & [ALEWRESE (creative
construction) | L EHL TV EH5 D FUREICHIFRT A& 4 / RX=2 3 VITHET L THA 9.
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VavR—=F—ZHhDB) =T =Ty Tim (Ei)
ARG EERT D RIITHICEALRBE TS [FFREWATE ] TobbWEEIC HH» )17
By nEL 3G, BGORMIH 27—, RIS, # L iifEZ 8l L <
BN BRIECHRAEEEBL T A I EN T 2 v R=F —DFRT L) —F— (V2 v
R=F—DFWETRT Y LT LF—) THbH, 2DXHIZ, Plzid~fray7rDE)L -
ALY, T TVDATFA =T+ VaT R F=T VDT — - XL TDXDRAFEE S
FHEOA VTR - T=DXHIZLT LIBEDOFTAHBTIER LT ?, G oEEKIC
DAFEDOBEHEZERCIZFRET LT Y ML T LF—CFDED) =5 —TH B0, Y a v
NR—F —DOIFEZWENIN T TORATMIE L B 200, )= —OWEEZREZ [Hiks
EVIOBERTHEEL, Ifia0ERTE2BHBMHAMET Y LT LF—LIFARI ETH S,
W TEBELMAGHEDOT NS, RLENTREREO D LM AGHE 2 T, BN
WLINL, #rLwiifEfizmEl, S22 RIony 2 v R—F —0FikT5) —F—
EWVIHIA A=V THb, TNIHLT, —#MWER) —F—2 v T, 3 TICRES N
ZEDE )RS LN L) ik, TADLARTEENTRL VLT L
Vx—ofkElriEmLTwb L lbhs,

ER R}

R LICBOWTIEELEIPIY LF ) —F— L iREZR L, HL T THMBILEL T
LPEWEEEBETELAMTHY, ) —F—ZHICHEEO LALCE LHGE 2 Y ba—v5 5
VO TRV, ) —=F =Yy T, HRERD AN, B, B, M RESoH S
W3 AETFEICH E 2T, TNENOEETFEIOBEOIRL 2 ENEHELIEL, Zhe
NOZERIALF RS2 L, Z L THOIMEEL AT 2t s L Cok#lZil) 2 & T
Hbo PIZITHHIZILL R WAL EPITELERST Z & THAGWEP AT, B
REEET AR [ (2H)0)] OXIBRHEHETH D, TOTHEADPETELL Va2 rR—F—
DEET D (ko] METHY, G070t A TR R AR EZRTOB) —F =y
TTHHLEELZIMHET S, CSTEELRDOIZ) =5 =2y 7L MBI LERERZ K

DU B EAEHITIE LV EEMOMF S RET M TH L, ) —F =05 LT7 #

W ERTFBEIETHEINDIE )NV 2 v R=F —DERT IHHEDOEY (product
of new-combination) TH b, T LT, HHDOEMIIH L7 —%, REIZB &), ks
FEELTWSAYD) =5 — (T LT LI —) Thb, XRD)—F—2 v 7L, BH#Ex
FEA P72 REET AT Iy FOTHRIMET 20 Tld kv, WODRLTH BB OMZ
DL DIFFEBIEH S NE T 5 LT, £ L THEHN S A 7O NMBSHGOMREDFE L L TE
SEIPHAIEL, ISR INTVEDTH S, LaL, BOITREROAL LT, FEICE
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THZENOIRRET AMEEF > TV AP RDRS RV TDO L) KRR THETITHEL
TAEREERA GO, BT M0, € L CEORBE, KBl L0TH L, ZOEKTIE,
EPEDP 7200, WILEDO) —F =Yy ThH ol ) HIEDIE) BIE LV T
BWEH I ED L) BRAFIHEDS L, ) —=F =2y 7O MBI HFLIZ Y 2 R~
¥ —DERTDPHRE L/ RX=Yav) Thhb,

YA R=F =PRI EOE, V—F—lE, HLVDLDZAETLIBEICOELSHEAD
DTIEHRL, WhbWARBRANAH YT 2 HOOFBICHAET A7 — %, W2 X )z FH
LABLMAEDLEL LV ZLETHE, T EUDRENLFETZ D%V, fEo
T, V=F—I2ZHSZIY B REDP SR 3R L 2R E L 2P & MT R %E
Thbo V—F—@TATATRT T 25U, HETLHEELHE) DN, 2hd0hH
LEDRGHZBREPIZLSTY =¥ —758IBMbNEDOTHL, 29 LTY—F—d#E
PORFRICEL T AZHEL TV, HOY —F—3EEN ST S SN R EHEE
HZHARL (BAEHTIY T S) ZEtFETIdh v, e LCRiEL, SEHRMICLE
FIRERL, ) —F—%2 &0 THe Mt REMET 2, )V —F—2 v 7HFH S NI/HR, L
FPOBICE o THEE SRR L W) ORADPLRAZZOHIZIZE Yy Z N AVET X9 I
BDTIEBNIESL I e ATV Y — L LTORNEZ ENEFIEHDTH ) —F—1lidrhizv,
EO XD YT IR SHEICHE A, ASORMICAET S R 2RE5T5%
(L HE] 2485, HitaMEoflEozo1c ThE @) 2225 BLeHEoZ L,
ZLCEEZEIERE D, 7407 LB NZ2RH->TWEIE, Che ) baBE
T, ARCTEZDVPHLPIIL L) LR —F =2y TORETH %,

&

1) Leadership has been defined in many different ways, but most definitions share the assumption
that it involves an influence process concerned with facilitating the performance of a collective
task. (Yukl, p.1)

2) Yat7z-S.+4 (2008), p.37

3) FERNICBVTLELRGEL P HGE (performance: SER#ER) & M #fE (Maintenance: IR @
WHTH Do HMHFEMICHT 5 HEER 2w LIk I L2 Th ), RFRIERHMOAC
WAEEORRETH Y, PABIE MATHOHEMRITER L T2 (HEA, 2010), p.2l.

4) BIZIEFMERTY) -y —owHz [HE] [EB)] TEEN] [ TobLbidxTws (B
HAsE, &I, 2007), p.182

5) [FFFEOMG FIH)] 2B A Y2 v R=F —OEEHHL, MILAZDOTERL LI KRES
HEARO—HTH Y, FEHEPEH LZDOEZZ0—HORELERTH L, ARMTIEY 2 v =% —f
FFHGRAREERP S VHEL T, V—F =Yy TREVIEROERIIND ¥ 2 vy =¥ — e
FE B 2 IS L7z,
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23)
24)

25)

DaAVR—Y—IHRDB) =T =y T (B

The most typical embodiment of future values is the new enterprise. Sometimes it does nothing
but substantiate a profit opportunity — and we can express all future values in this manner. The
future values are the correlate of the new combinations; they are new combinations translated
into a language of value. They are the shadow of future events, the harbinger of the immediate
economic future. In this markets, this phenomenon is well-known in practice. And that
phenomenon, too, leads us back to the activity of the leader personality. (Schumpeter 2011, p.128)
ks (2002), pp.12-13.

[d 1, pp.13-14¢

HEFER (2010), p.21o

Effective leaders are continuously reading the situation and evaluating how to adapt their
behavior to it. They are flexible and innovative in adapting to fluid situations and rapidly
changing events. They seek to understand the task requirements, situational constraints, and
interpersonal processes that determine which course of action is most likely to be successful.
(Yukl, p.9)

[k, p.39

il Erigg (2002), p.10.

H Pk (2010), p.750

Attributions of charisma are the result of an interactive process between leader, followers, and the
situation. Charismatic leaders arouse enthusiasm and commitment in followers by articulating a
compelling vision and increasing follower confidence about achieving it. Some leader traits and
skills such as self-confidence, strong convictions, poise, speaking ability, and a dramatic flair
increase the likelihood of attributed charisma, but more important is a context that makes the
leader’s vision especially relevant to follower needs. (Yukl, p.11)

A (2012), p.65,

Avolio, Bruce J. David A. Waldman, and Francis J. Yammarino (1991), 15 (4), pp.9-16.

E—%— - FIvh— (FEHTIN 2008, pp.67-72-

[/ I, p.120o

[f1L, p.68s

VaryN—4F— (1977) GEEFAH—, PInFEE, SmE—R), p.230s
Harvard Business Review, March-April, 1992.

As we need to choose labels, however, let us just make a decision: one type shall be called ‘static’
and the other ‘dynamic’. For us, these terms are to be equivalent to another set of terms, i.e.,
‘hedonic’ and ‘energetic’. (Schumpeter 2011, p.97)

[ I, p.131

Let us now define the role of the entrepreneur. His activity has many facets. A particular type is
the “founder”, another one the technical creator, and so on. All development happens only through
him, only through his energy, his non-hedonic behavior. We don’'t have to add anything more to
that. His principal task is to push them through with his energy and the weight of his personality,
but not really, or only in second place, to conceive or create the idea. (I7] I, pp.132-133)

It is possible and perhaps the rule that the idea is given to him from outside. Ideas and plans are
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always and everywhere in abundance, even without him. And still, he has a very important
function to fulfill with regard to those ideas and plans. It is to choose amongst all the possible,
existing ones. To make the right choice constitutes an essential criterion for his capabilities. His
talent lies in that only one or very few possibilities offer themselves to him, and that he does not
at all think of others. ([f] I, p.133)

26) The function of pushing through new combinations and of enlarging our knowledge, the function
of the entrepreneur and the function of the inventor are completely different things. The
entrepreneur himself is not an inventor in principle — where he is an inventor, it is because of a
random paring of different functions. Inventions play merely a secondary role — they only increase
the number of possibilities, which is already infinite. ([F] I, p.134)

27) Thus, he does two things in pushing through new combinations — a process that we want to call
“economic enterprise” in the real sense of the world. First, he takes the right decision. He takes
the decision, which depends on an innumerable amount of different elements, some of which
cannot be precisely assessed at all, without exhaustively investigating those elements. Second, he
pushes through the decision. ([7] I+, p.133)

28) The notion of “creative construction” comprises both hedonic and energetic motives. ([ I, p.117)

29) AVB R - T—VIFHEABHEFAEIZLL), [HELVIREDIVF ¥ -2 ) 2Lil, €Y
AR (H¥E) %38 S5 (Saving the business without losing the company) & \» 9 #&THGH A
720 T—VITHE L V) BEORIEZ TIE RS, FAICL7D), Cross Functional Team & \»
I PEAHRA M L7z 7T, HEE L W) DT E TITR o T & 780, A pE 74, HIEO 3L,
(FEFEIINEZHED [KRM] EBT2) 2HRICHESE, BRSOz, HEOROBY;
FEV I BB 2 F 72 BT [Figs] SRR T—vo)—F—L LTORNTH L, (FE
(2012), [T— P FE L2 =45 —2 v 7—CFT IZ X 2 W BRI H—], [avfEEIERrsE] 25-
2)o

30) Our assertion is that an entrepreneur is who pushes through new combinations. As we have seen,
in order to do so non-hedonic behavior is almost always required. The entrepreneur is our man of
action in the field of the economy. He is the economic leader, a real, not just an apparent leader

such as the static owner of the firm. (Schumpeter 2011, p.129)
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Leadership theory from the viewpoint of Schumpeter

Times are changing more rapidly than we ever previously imagined. When we talk of
business leadership today, it is not what it used to be. With changes like these comes the need for
a more realistic understanding of the nature of leadership, and accordingly, strategic forms of
leadership. Many researchers have tried to find effective leadership styles, mostly by focusing on
essential factors that leaders should possess, such as particular traits, behavior, power and
influence, and situational approaches. They assumed that leadership could be exercised by
learning necessary factors to become a leader.

On the other hand, Schumpeter (2011) asserts that the most typical embodiment of future
values is the new enterprise, and the future values are the correlation of new combinations. Those
who can realize such new combinations are entrepreneurs and real leaders. In order to realize
new combinations, leaders do not control and maintain the system of the organization, but take
into account existing data and put them in new forms, in the way that a creative artist employs the
traditional elements of his art. A creative artist draws different consequences from the conditions
of the world around him. The same could be applied to a leader. Creative construction is a
definitive principle for leaders. Only those who develop new combinations can be recognized as a

leader such as Bill Gates of Microsoft, Steve Jobs of Apple, and Larry Page of Google.

(SHOBU, Makoto, Doctoral Program in International Relations,

Graduate School of International Relations, Ritsumeikan University)
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