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Analysis of employee "events" derived from replication of

the Amabile survey
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This paper follows the research methods of Amabile et al. (2004) , Amabile et al. (2005) , and Amabile
and Kramer (2007; 2011) , which reveals how each day's business events affect the employee.

The target of this research is a service provider who operates a matching platform. The survey was
conducted on eight regular employees for a total of four months. After the end of each day's work,
participants were asked to fill out a Google form. A total of 551 business diary data responses were
obtained. Statistical analysis and text mining are used for data analysis.

.

For 3 factors according to Amabile (“Motivation,” “recognition” and “feeling”) , and another 3 factors

extracted from our factor analysis (“motivation”, “stress”, and “support”) , we calculated average and
+1 standard deviation. Then we classified into three groups, high, medium and low. Next, we analyzed

the free descriptions of “today's events” in the answers by text mining. So the relationship between
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the operator's “inner work life” and work efforts (performance) are confirmed.
<HF—T— >
AT =U=0T747 0L/ S HOHRE Ry T VTR TRA A =T

inner work life /work log,each day’s event,”experience sampling method,text mining
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