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KET FHAMICBT 2EEETERMBORELIT L, 1978 FICHBEN, BIEICE->TWD, &
BHHENOWAT DT 07T L] H DI WorksWonders 7127 7 A EWILRTH D, HEFAILO T &
ERHZ LR, ala=T g4 U TAvary s Tu I AENRERAIEREREBRICEN ST
WHEEFICL s THO bW ECRIE SN — 227 X9 2N BUF#BICRHl & LTHEAT S
TLEBBMNT TS, ATRTTAEBLT, £< ORERPINBORAFHIK SR ~FRKT 272
ELARTa T AL BAROBEERBEFTZEODH Y FIZWL DO RBEHFDLZLENTED,

¥F—U— K kE, TN, FEEEELHE

I.IFC®HIC

ARICBWTHEERERITF TRy T oEEE LETCHRERERETEDOALOMREIZE
T2 L2 HME LT20134 4 41 BICHEEEESLHEEAELGIT SN D AIRICES
. PREITEOEOBUNFHE X L O T AL R 1T B R B O IR F 3k 7 i 5
NHOWEL - HBEOFESEAZRKE L, BFEEIIIAFEEOREERELE AR —LN—VET
ARLTWVWD, BRICEBT DEEFBEICFHZEORY AT 2022 FERRATELZ 104FH T
B 205, KREITIS W THEE B ESLH = OB 5137 < | McCrudden (2007) (2425 & 1938 4
CAEBRCREWT HREEEFCIVELNTZBEB IO ARNOTZODEE R EZ R
& 9 % 7% (Act to create a Committee on Purchases of Blind-made Products, and for other purposes) |
PRSL L, ZHhidEEHREMAOZOICALHFHEZ HW2ERTH -2 P, F (2020) TR
L7z Z 202, ZoERIE, YR I L 22 & o 72 FE 5 FI LR E 2T (Sheltered Workshops)
ZFAT A ETY A, SREEEICK > TEO RG22 E MBI X 28
ANEBBEMTDHHDOTH-72 Y, ZOEROERIEEL 722 AOFHEA, v X— k- U
27" J— (Robert F. Wagner) L[FiiEB &% vV - 454 (Caroline O'Day) FPiikE D4
BID ., U7 F— « 7 A1k (Wagner-O’ Dayact) EFEENT=N, TDO%, Vx Va4 v
FREEORINIZEY, U7 F— « T A5, EERES (other severely handicapped)
ERMBICED, WM T — 2 b HEFMBOFICEIEHEZ RO DA L L, 1971 I
VXU e U — « A7 A5 (Javits-Wagner-O'Day (JWOD) Act) IZE SN, £
DR, VXV A Y TTF— T ABEICESBERET 1 7T L1F, 2006 FI2T &
V74 Us - Tnr I h~BHERSH, BECESTHD Y,

F(2020) (TR WT, K EEFRBURM O B EFH ST i1 O A A L BURIZ O W T 66
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L7230 KR EN BUR R0 # 7 BURF O e E F TR E O AL E Y AT DWW T HARTIEX
B, BEECTELALRER RSN TR, ZOZLzliEL, AT, KET ¥ 2
NOWEEEBEREL —DOEF L LT]RY EF, 2OMHMAICO N THLMIL, AKX
~ORBEEDLZEEHNET D,

AREEOBRITKOBY TH D, £ KEMNBUFOERREOHEIZ SOV TRT, &I,
TXYAMDOIT X AEEZFWE A7 1 77 A (Texas Purchasing from People with Disabilities
program) ] (5|4 ¥ WorksWonders 7' v 7 F &) O L BURICOWTH LT L, &%
2. TX P ABEEBAT R 7 T 0050105 BAR~ORBIZONWTELZEIT I,

I. REMBEOAXAZICESTIESERLREOHEALTEK
I1 KEMNBFOESEREFAZOLMEH

Krepcio K. and Agrawal J. (2013) 12Xk 2 &, D7 &b 2K HEOMA, THEFEEA
(Preferred Purchasing) | & 2 W % [H{EH (StateUse) | 7’0 27 7 A M-I D TESL Y —
A (Preferred Source) | 7B 7 7 L& FfoTHEY, BEMIZZH> LT vn s T L%, 2250
A L ARV —7 bbb, ORBFICREL TV AR OBERZIZWD A
H LIFOQFICHERSE, BHEEOHRREEEZHOEETFOEMNBSLRET 701
RetshicloZ&ThHs P, L, 2K DNER 72 7 F L4 (State Use
Programs Association, Inc. (SUPRA)) | O 7 = 7% A4 MIRENTWDHE Y 3 2, [EH
ZBELCHEEEOFERERAIMNMERA T 77 52RKL, HEL, AIRTDLIFEHITEZTD
Ik, NERATe 7T ha2HETLIFELERD L] LEFHEOHIZONVTENNLT
BY O ZOBEROAAN—F, AXRT 4 Iy b TIV=T TRIE Va7,
ATATFNAADTF AT V=TV P XNY | Za—Vy—V— Za—A%v
O, ma—I—J AV TR~ LI RUUAAR=ZT O TEFT A, T AR e RN—
VET, U4 Aary O 1T INO 1I8HKE - MK Lo TS, DY AMEZOHED
A N—="TX72 W H & Y . National Council on Disability (2018) 2k 5 &, 2%k 50 M D
2b, EEHERENSRE LMNER 2 72 & (State Use Program) 1% 47 MIZHFAEL TV D
D, INEH 7 77 2 (State Use Program) [EEEEZXIRIZ LT 0 r 7 8tmbi, R
BN ZxtGe & LIcBEFZIZOWTEROAHRBH WL TS LB X HLD Y, Krepico
K.and AgrawalJ. (2013) (2B W T, EFZDONEN 7' v 7T AT, BEFEE ~DOBE# &
JER 7w 77 NE 3 LTSI LT E SV IEBFR Bl ZEL A7 7 — L,
IO I L EBEL TSR —EANMNOBUFHEEE . ZEKE., B0 BUFIC X -
THWAINI D EWSHEMATHY . WE., £ L7 v s T A~EERMBEAZMT 5
e OITITINB T RERRIC X 2 —EEEICE S ERBE LRIENTOND E LTS Y,

I.2 THFYXAMOEEEEEFAEOLBAAH EBHK
(1) #=

fEEEELETEOMMEH 71 77 L (State Use Program) ZFFOM O F THER N A < |
FEFRICRBIZCEORVMAZIToTWVWELET I AMNO 77XV AEEENPLHAT L7 1
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77 I (Texas Purchasing from People with Disabilities program, LA F TPPD) | (Z-2W\THI
T 5,

FEiowmy . —ic NER 7 7 772 & (State Use Program) | & FEIZAL TV % TPPD
%, J&< WorksWonders 71 77 A& b T, MEENEEL TN aIa=7T4I1T8
WCHEEEFICLZELBEY "BV T —va v aRHET L2 LICL Y, MEHEOHBICH
FIeBITE XL, BEFICEEOHERLZ LT 0L L, ZOFIFICLY, AEERER
BRERERBEIZORNBY, ThAREEEOALZHET S LicRbE LTS 1
T XU A9 # J1Z B2 (Texas Workforce Commission, L F TWC) OFEET, aI=2=7
4 = UNEUTF— g7 v s 7 A (Community Rehabilitation Program, UL N CRP) & '}
EN2FEEFHMCBNTREHAIN TV EOREERIZL > TEOL 2P REEI N D ¥ —
B A & T Y RN B RS & AT E/ X I (Political Subdivision) @7 % A MNANDER, 1.
FREM SR FPENELENICEACHATHL D, 207w 7T 0%, 7FFAANE
Ji = — K (Texas Human Resources Code) @ Title 8, Chapter 122 (2} Tk v, TPPD

(WorksWonders 7' 17 277 L) OBHBO—>& LT, [EHEHENAHN»OEENERIEE)
WCHETHZLICEY, MRBOBAMBIYZERTHZEE2BEL. XEETHIMOBE
BEDHDHZ L] L LTWD 2, F 725, Davis, R, Kouliavtsev, M., and Scanlan M. (2022)
%> Texas Workforce Commission (2017) AR L CW A K9, LEHIIEEELREMAT 5 &
WO ZETEHRLS, MG TORAFNVEENEHEREIEDLZLEEZFHIT L, BTz o
a7 T AN OESHIRAE A (Competitive Integrated Employment) #1525 2 &R TX %
XTI LEAMELTND Y,

K7 7T AE, 1918 FITT FHAMESIT L o Ttk s, Jo & X TR EE M T
DR @R ZB L CEY NC Y T —va v a2#ETHZ B L0, MEAE LA
THEEBME & LTI AMEZM AZL BS (Texas Council on Purchasing from  People
with Disabilities (TCPPD)) ] O&REZBE L, AT 07T LAORH % D¥EFOFE L T * 4
ZINDORRIEEZT EABREREAKS SR T 2700 g2 FIHES (Central Nonprofit
Agency) & L C, TIBH Industries, Inc. (Texas Industries for the Blind and Handicapped) %
RELE YW, K707 T LARRMOMFIZE T, TCPPD & TIBH FEEHFICLVELNT

i 2 NBURS BB ICIRE T 2 Z LIic kD, 22 A OREFOREM A LEZE LTS,
1981 FFITIEREN TN, HREEEZEOL TR, TRXTOEEZERART 2 7T LDOX45
Lot 19,

(2) WED &K

1995 FEDINIEWIEIZ LV [T F Y AEEZFWAZE S TFEL SN, TPPD, T2b b,
WorksWonders 7' 12 77 AOEBREEEOZEEEILX 2015 F 9 AT T X258 %8
= (TWC) ~BE SN, 73V 25 hERES (TWO) 13, OAXFEET (Office of
the Comptroller of Public Accounts) @ X% 5 1F CME O RLE L & Hra2flih e —v X%
KRT 5. QCRP ORGEE BHRIELIT I, OFLICRESINTCHESEASINOLOER L &
bliZ, TR T TL - = VORELZIT), @FRIFEFHEEATH S TIBH 2EET 2.
O3 NOHWKENOLRIMEEREOF K= E{TH 2L Lo 19, 28, 20 2015
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FEOEZIEICZBNTSH, RO 4 JICONWTIEZERETHEY , MiFFShsZLerol, @
WorksWonders 7' v 77 L& U CHRFENR O b i & h— e 2250 T, Bg AfLD
FhixaRd <, MEMEEIZE > THAEIEE TH 5, O BT ES A
WorksWonders 7' 1 77 A O L —E R ZMEA LARVIRIS & D REIZIIHI4 LA — b
DEMNPNE L D, @i, B, Feill X D17 BB % (X WorksWonders 7' = 777 4 o #i i,
LY —EREZWATHZENTEDL, @7V R HZEES (TWC) (X, WorksWonders
I T LAOBITO— T 4T WAEw— VU L—a R . ZREEROZ
D, PRIFEFBEE L L TEBEITOMMERNT LN TED T,

FRRo®Ey . xR AINTBNTT A MEBUFHEBIIZ & > TiL WorksWonders 7' 1 7
TLADOHGE S —EADWANIL, BAALZITO ZLIET. BETHLIN, &, H. W
WK, 947 A7 aAxA b, TARNBED S DOFEYE|Z IS & WorksWonders
Tur 7 AORMEY—EAZWA LRWHISRI ISR 5N TV D, BT L T,
WorkQuest PWIAKIEA ZBLRE L. MBUFKENKLE L T2 &% EE> TWDHK, D5V
% WorkQuset V2t CE 2 B2 NEINFHEI ML E LT LHIRETH DL, HITHOWTIE,
WorkQuest DLW — B X DE N BAR RN T 4 —~ V AFKHEIZEL TR WK TH 5,
MBI L Tid. WorkQuest 238 2% 1 7212, RO b 2 £ TICREOMImA TE
BN LB —ERZRETERVKETHDL, 747 - A 270 3 X FITHOWVTIL,
WA T DM BB S 2E 5 | o Bk 23 72 3712 & 72 > T WorkQuest @ 5 & 2 W T —
EANBEHAMDIRICBENTROBENTHRWEHBIT 2545 TH5, 7 A MRAEIZEHL T
IZ. WorkQuest OFLELH D W EH —EZARNT 2 b L IR E S, INBUFHEBE O =—X
i S WRETH D, H L WorksWonders 7' 7T A THMAIEELRRIM H D5 WX —F
ATl T LNOEFENGNBEERPBEATLIHEIE. 25LE520 955 804t
B HEL2DZOWTXETIERALRTNIE RO NI LI R>TWND ™, 22, 2021 4
ErbT X AGENHNEESIT, BEMEELHEN RO LT DO, TFFAMILK
LR OBEICEH L THERENEEALTZEDZ & Th 5, WorksWonders 7' 12 775 A2 &
S THREDMBEEZHERT 272012, RIRFOLFEHAH =FHE S L TI#les X0
HFOMBDOEET A NI HZLICRoTWVD Y,

(3) WorkQuest [ZTDLVT

WorksWonders 7' 12 777 LI E W THRD THEHEZREE ZH > TV D DA oI5 F R
(Central Nonprofit Organization) @ WorkQuest TdH 5, 7 FH 2 ANBE AR = — KO Title 8.
Sec. 122.019 12 & % &, HRIEEFIEE T, O=21a=T7 - INEDTAar - Tus
Z . (CRP) # B4 L, MWUMLYy —EXOHRFBEDOIMER LB A2 LTS 5. @CRP [H
THEXE ST 5. @CRP L DEKICHD L — KR EHEL S, K707 7 LDH %D
EEOBEHLEa =T A X = &21TH), QEFEOLDICIVZS ORI TEMNOKS %
KO D X512 FT D, @A~ AT VT4, KM HOVIEEEFEED A N—ICL > TH
HEE S TWD CRP & CRP DERKFBIELATH) Yt AHhTHDH CRP 255 HE L, ET
LELTVWDS, &bz, TRIFFHWEE O Y — & 2T MRFEMRE (Marketing) & (R
YR=—b2Es L, BAEMIZE, ORKOEFECZBICEL TCRP ~O R, OHEH
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WEE~Y—T T 7 %1752, Q-G —ERICHET H2RERE, QKT v 7T 4
ZHEHET 2720 @ PR IEE), OFF - MR EnETonTnD 20 Fhbb, FEM
(EABETHL T AMBUFHERES) L& (CRP) ORICYEDL, JFEE, DO
REBERLTEBY, TAET TR, CRP ~OREINMOXEBIT> T D, £72, B
RY—ERCEHLTEAZ TH LT TV ZINBIFEREEOMEG DO =— AL HEIZEDLE
BRI - ZORMEEITI L9 CRP L OREOEE L - T35 2D,

CRP ~DOIZIZBAL T, &M TIE L CRP BT HEEFOHEFNKAREM ~MmT T
DIEN D, @EHRIAEITHOWTIEL, %iB$ %5 CRP ® WorksWonders 7' = 77 A Z
DI DEBIECHEEE ~OF v U 7 FEINBIZHEH T2 2 &3 TE 54814 (Funding
and Assistance Grants) Z gt L CWa Dzt ThH D ), /-, flx D CRP X, FEEHZMN
fElx NOERBIRZNRZ 212D, BIUEEED Ax DML L AF )L L CRP TIT O EF
Ly FU 7 EHLEDIC, BAILTWLEERE—-ANOEVD TZOANEFLELETT
> (Person-Centered Plan) | Z/ERKTHZ ENRROOLNTWD, T A FWHEESIZ
WorkQuest &1 /1 L C., TEEEBHLORESE 7 7 > (Employee-Centered Vocational
Assessment Plan) > — /L] ZBF L, EEEHEOME, AF /L& CRP TITIEF L~y F
TIFLHZELILBWTEDE ) RIXEHAMLENERET DOt L THD
B, hlc, EEHEOHESFOREREMN ZIRET 72D, 7 %Y X578 /1% B4 . WorkQuest
BEIO. HDCRPIF, 2 2=T A IIHFETLIRELHFNRELEH/DL LN TE DK
KAz T DR/ L, £ Ltk E LT, HEB (A——DF =— k),
Walgreens (HKF D F = — 2 441) . Doubletree Hotels 232815 H 41T\ 5 29,

(4) ASaz=F4-UNEYTAYay-Fad3LIZDOT

WorksWonders 7' 11 777 LZEBWT, ERICEEFELZEM L, ®a2ED . HD50IEY—
E2AERMET L08R aIa=7T 4 - UNEYTAvary T TLh (CRP) THD, 7
&9 2N A& A 22— K (Human Resources Code) Title8, Sec. 122.002 |2 X 5 & . CRP % [
e LIFEEREM 77 7T AT, —EOEEICESETERE 21TV, 2 OEEH W
DIEDIZHBEZED, HOVIEFT—ERZRMET L) ELTnD P, FrrIalnif
M CILdH B 23, WorksWonders 7' 1 77 A2 5 CRP FT XRCIHEERMMEHmETH 5,
WorksWonders 7' &2 777 A~@® CRP O MMIZE L Tix, 7% % 2AEH a2 — K (Texas
Administrative Code) (ZHB W CIEFIZFHEM AR EMBIALENR T LN TIRY, £ 95 LKA
AWM T IR TX VAT EESICL IR EGLZENTE D, £, —JF,
WREZEZ T 5 & 3EMICHREEZ SR NIE e b, £ OBKRAEEEO T T, RFE
(72 b DH, CRPIZE W TR DIERM D D\ T — B R DRUED 720 D E BT B D 72 <
EH TS%IEMEEOFMICLLZ2bOTRINERLRNEVI BDOTHD O, Zhid, &

(2020) T/R L2 AKEERBUFOREFEICHET R 7T L THLTE) T4V - T1
7"Z A (AbilityOne program) O H L —E R IZHOWT, Vv Uy vy - UV F— -« FF
AVEICRY  BEGEHOL 2 LS I5%PRREREEEH D VITEERERIC L > TRk
HL RSN ARATRIERLARNVE NS Z L LRETH D 27,

WorksWonders 7' 12 77 LAIZE ML TWVWHZE < D CRP ICEWT, EEHEDEF LRI
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ABTHIHSNERZHRET 22012, MEY "V TFT—va v FRlkXE

(Outplacement Services) 2347 T\ 5 2, 7= & 2 1E, 2021 428\ T, WorksWonders
a7 T LB LTZ 119D CRP @9 B, 95D CRP AY, F72 2022 FEE 2B WV TiE, R
(2120 D CRP D9 B, 82 D CRP BNIEIV N U T —va v b EHBB X EL2EE LD
ZEThDH Y, TH LY — BRI, HEESREISIH, LDV IET IV a— KA
ZoWToH w7, BEIK, 774 Fvvx - TFI70=0r GREFED
Tl a— A, mWEOa—Fr VaTs e a—Forr BBBEY— A, £EO X
NOFE, WA EZERAOY —ERAEREENDIN I ) LEF —ERADAHIZRE S 720
ELTWD30, 29 LW MEADORERE LT, 2021 4£EI2HB VT, 1,024 A, 2022 4
IZBWT 905 ANDEFEEZENNATOHFEFHFEGREMN L VWO B THBERLZ2H LIITZED
CRP W THMEL ., WorksWonders 12 7 J A DEEF@HOANDE LN T LHEX
nTn5 3,

(5) BREY—ERIZDOIVT

WorksWoders 7' 12 77 ATV T CRP THREEEN S Z2®-BIIZHETHY . bl
WorkQuest DV = 7% A N THERTHIENTES, "X, MrefoxHE, Al #
Fo. TR EOERBEEN MG, B, v A7, FRACOERBEM &S, R—
v, BHfER EoREERM - FEMAM, DVD, CD, 77 v v aXEY —RREDALE 2 —X
—BE S, R—F TN OF—F— 7 —TF— BENAL Ty oL ERATHEA
ENDREXRBGL, SEXTALT 5 —F— AL A HEBREOMT RS, F7ICHAR
AENDHE, Vv Ty NMEOKREREIFFICZIEITHIZY . WorkQuest DV =7 H A KT
RENTW 2 BT, 2,471 M BIC LD 3,

P—E AL Tk, HBREER, BH, BV —=v7 AREOAAL T F A E
MY JEfr. IR, MPEEREZLLBIHEFIIEZHETHY ., SHIZAMIREY—E R
(Temporary Staffing Services) H©1T-> T\ 5,

WorksWonders 7' 12 77 LD/ 7 Ly MIIE, RO 7 2 ZNBUFHERIZ & - T,
WorkdWonders 7' 1 77 LD LY —EZADWMANEHZ THDH Z LIiZHo>VWT, TF¥ X
INE SR I e — B A 2 AT SH1ICE T WorkQuest DV = 79 A F&2F = v 7 L,
HLAFARTH DL WorkQuest HHEAT HZ &ENRDHNT WD E L, TPPD
(WorksWonders 7' 11 7' 7 L) (I G BUFIC b AR T 0 7T L@ Tl & — B X 2l A
95 Z L &Z3Ef) (encourage) L TWDEWSTEFlN I TWVD 3,

723, WorksWonders 712 77 A DT XTORE | +—EZXDMEKIZO>NTIE, 7FH X
ANBER a2 — NZESE, 77X 25 EZB SN A ERTSNME (Fair Market Price) %
IRETDHZ LT TWVD 3,

(6) XIEE&EICOWT

TV AN, TV AKIEESFEICESE . BRI KEEIPE TN E D D R Y 72
WERIEESAZHEALTHY, 20234482 AL T 725 KL blhoTW5 D, KETCIEEE
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e e E N %1&%%610%’( Section 14(c) of the Fair Labor Standards Act (29 USC 214(c))
WZED &, KETEE D HFGE (Certificate) 2155 Z &I WM RARE LT ORH
Y RIRES, T7obb, RIKEEZ2 TR EAS (Submmimum Wage) NiR®H HiLTW
% 39,2019 DT F Y A FHS T I T, WorksWoders 7' 1 77T KT SN L TW 2% CRP D
EEEMIZET 21E%E (Senate Bill 753) N AR EN72Z LIV, TF A ANER = —
RBGIES L, mIKES% FTELE8% K> TW5 CRP L2022 49 A 1 HE TITHEA
RIKESZ FTROARVEEZ XA ZENRODOENDZ Lo, 7o, ZOHERIC
T KIEE®E THLE&2 > TS CRP A D @%#%ﬁk#’kﬁf%éiﬁ@ﬁ
7T DREIC 7T7%%Xﬁ@ﬁéé MEETDHZENGENT W, ERIZ
V258 %A _9chmwﬁwrﬁ%77/%m®§%%ﬂv~%@F%&Lf
2022 YK P IB VT, WorksWonders 7' 12 77 AITHM L TW5A CRP O CTRIKES %
TEIZL2E®%ZXH>TWDH CRPIZ 1 DDAHRLR->TEY | 2023 FEDOH 1 MM % TIC
(T, ZD CRPIZOVTH T RTORERIH L THERREESDS LIFZEAUEOESIZ
SlE LA TPELERSTVDHI ERHEENTWVD ®, £ 11X, WorksWonders 7' 12 77
LZZML TS CRP TREMEN TV DI NTOEEEK L, €0 ) bREEEU EOR
BRI DN TV D AR ERBEEERMEOEEN XD TV DL AKZRL TS, 2022
HFFEIZB VT WorksWonders 7’12 77 A2 LD CRP TIEH SN TWAEEZEIL 6,396 A
7o THEY, 2020 FELE, HRIEESRMOERZ LD TV D AEMNBPILTND
DR TE D, 2022 FEICEVWTREEERMOEEZ DTS A%KIT 35 A
Th v, 2K WorksWonders 7' 12 77 MM K HEFEZREHE DK 0.5% L > TWnb,

% 1. WorksWonders 7O45 S5 ALICKY CRP TEAIhTWAEEEHLES

2020 4EJE | 2021 4EFE | 2022 4EJE

WorksWonders 7' @ 7 F A2 HED X 5,475 6,517 6,396
ERAINTWLIEEEK (N)

HRIEKRE&U L2 b Tnd A 5,390 6,445 6,361

RIEE &R A2 KhbhTnd A 85 72 35

(HHFT) Texas Workforce Commission “2020 Texas Workforce Supplemental Report”, p.47,
“Supplemental Report 20217, p.48 ¥ & (*“Supplemental Annual Report 20227, p.47

(RS EHIEK

k. RIEE&RIMOE

%7:n/%%ﬁﬂdkﬁwgowfﬁi:iikL/Cﬁ%éivtm@uwﬁ

*?ﬁ%?ﬁﬂ?}%éﬂf:: ik,
A AR R

S TW 5 [E

WX L TSRO DI,
SR/ NIPN

WorkQuest @iﬁ%%*&)%’) @Y $u b
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EHEEEZICKIL > TV CRP BN EARMICED L 5 2 B1T - #
FEROEY
Eb¥ETCHEEINTETIFHRAEHRa— NI, KIKESZ
Sl BI2s & B 5 EkES & LT, DCRP 2MliAs & AT IMEAE O D 7=

_%&Jﬁéﬁﬁ_& IBWTHHKL & BIFE2mEt3 5. OFRIRES RO &S5 51T
%ﬁtiﬁ% RERATOICHIZ - T
BEEOGEEGE L5720
FREEEELBRT DL IOV THEIT ﬁ&ﬁ77/wamf¢é L& NET D CRPIZ




HTU A 39

M. E£L BARA~DRE

INETHENTELLTFYZIND TFHEEELOHAT S 7 2275 L (Texas Purchasing
from People with Disabilities (TPPD)) ], 3 727> %, WorksWonders 7' 2 777 A D {1 A % fif
RICERT 2L ROBEY ThD, £7. 7XFFAIMNBIFEBEICE > TE, KX v 7T LI
FoTRMEINDIMMEY—EXEZWATLZ LT, FRAIE LTEBTHY . HEFALD
FheEIXmREIND, THFHAMANOE, T, FERZREIZOWVWTIE, #BE TIERWVWDIE
ANEBERH SN TWD, 7 X+ 2INBFEERE Th 2 7 ¥ X 574l 1) Z B 2 03 o S I 5 TRk
& L T WorkQuest (LLEGD 4 #Ri% TIBH Industries, Inc.) & 3% L. WorkQuest (2K 7 7 7
TLAOHADES LEMREMEETCND, BEHFITaAIa=T 4 - INEYITA a7
2 77 2 (Community Rehabilitation Program (CRP) & FMEIZN 2 IEEFIMAMRICER S, @
MEESD D LI — R 8BAET 22 LIk 0T 5, %< O CRP TiE, BEHIC
HTLOMWEY NEV T —vary EERBEMTORL TS, A7 e 77 ATEERIC
CRP TOREMZRMT 57217 TR REMICHATOBFR G ORB S &% H
MELTWD, MEZEZEML, iz o< 2b L3V — 2zt L TS CRP &
CRPTEHINTWIEEFTICLL2WM L —ERADWAFT TH 57 - 2N BUMF B %
EEORS, WHIRY =V e KRE A S TV D DN, WorkQuest TH 5, WorkQuest |
JEAZ OBV — BRI T LB O ERIZHOWTH RIS~ CRP EREZIT .
WorkQuest (37 ¥ X5 HEH S L & HIZ CRP ~DO a8t X OREI MO & H1T7-
TW5, CRP TELNDHEW I & —EZADMKIZ OV TIE, 1% TOREOY LY —
B 2lifg Lt L oo [AERTHME 27 XV 25 hEESNRET LI &R
T2, 2019 FICT FH ZAMFHER TR S NTZMEICL Y AT v 7T LB MLTWD
CRP IZEM L TV DT RTHEEZTICHM Y2 RIKESR 725 FADNZTAUEOEEE X
IR TN b7 Roledd, 2022 FEIZEB T 120 D CRP D H H 1 DD CRP DA
FREFERTE TWARWAS, 2023 FEF 1 WM F TITIZZ O CRP b IRAKE &0 Z 2 0
T TPEEDODZETH D,

AR THLARKEO—>DMDOEFEFEEIEFTHEOIR Y M & EOERIZHE SV TENM
SNTWDLHAOH G BIREOREZ BT EZITHENLRE S ER D720, Bl ik
LA, TN THLT XY AMO TREHEPLBATLI I 77 0], Tabb,
WorksWonders 7' 1 7 F Lnb A ARDOH S BIGE O R EZREILMZEOI Y LA R S 1
52 LIERDEY THD,

F7. BAROREELEIFHEHEEEICK T 2EOMT BIRREIC X 5 WEE 7 sk %
NHDELEFFEIIESNHBEBBIZE EFE 5TV D2, WorksWonders 7' 12 77 A, FEEHFIC X
STHELN LIRS D — RO W THIS LI LS X AMOREEE N SEA
THZEEROOLNTWDLE DD, 7 XV ZINBUFHEEIIC & > THAITEE TIER<, ]
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Current Situation of Preferential Procurement for People with Disabilities in Texas,
U.S.A.

Michio Kishi

Abstract:

The state of Texas in the U.S.A. has a long history of preferential procurement for people with disabilities, which
started in 1978 and continues to this day. It is called the Purchasing from People with Disabilities program or the
WorksWonders program. It is mandatory in principle for Texas state agencies to purchase products and services
provided by people with disabilities who are employed by non-profit organizations called community
rehabilitation programs without going through competitive bidding procedures. Through this program, many
people with disabilities are re-employed in external competitive integrated employment, and Japan can obtain
several suggestions from this program on how preferential procurement for people with disabilities should be in

this country.

Keywords: Texas, people with disabilities, WorksWonders
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