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Relationship between Regional Culture and Enterprise 
Something Kyoto  

 

Toshiyuki Hattori 
 
Abstract: This paper is a brief note attempted to explain the relationship between the culture and the enterprises in Kyoto. 

Rather than the discussion on the specificity of the enterprises in Kyoto, the purpose is to set the hypothesis from the two-

sided nature of human resources. I have devised a hypothesis by the clue from the moving Japan s Agency for Cultural 

Affairs to Kyoto.For the sake of simplicity of discussion, Something Kyoto as the new concept shows the way to the 

hypothesis from this clue. In the case that there are advantages over the general human factors in the business, there is 

meaning in the two-sided nature of human resource.If the significance is confirmed, the effective policy proposal for the 

coexistence and co-prosperity becomes possible. 
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