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At Ritsumeikan Universitiy, a diverse range of research and educational
activities are undertaken by researchers with diverse backgrounds. They
experience various life events at different life stages, sometimes getting stuck

at work or research and feeling uneasy in unknown situations.

This booklet introduces researchers and faculty members of Ritsumeikan
University who use parenting support programs such as childcare leave, the
on-campus nursery and the temporary daycare center, who have experience in
managing work and nursing care, and who are striving to enhance their

teaching skills.
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Associate Professor,
College of Comprehensive Psychology

WAKABAYASHI Kosuke

He graduated from the Department of Psychology, College of Letters of Ritsumeikan University in
2005 and completed the doctoral program at the Graduate School of Letters (Humanities Major) of
Ritsumeikan University in 2013. He took up the present position in 2016 after serving as an assistant

professor at the Department of Psychology, College of Letters of Ritsumeikan University.

| took six months of childcare leave during the last academic year after we welcomed
our first child in June 2020. For researchers like myself and my wife, how much effort
we devote to research when around 30 years old is very important in building a career
as a researcher today. My wife and | discussed how we would manage childcare and
work, and, with the support of Professor Tatsuya SATO, mentor to both of us, agreed
that she would return to work after maternity leave, while | would take childcare leave.
After taking childcare leave, | learned that | was the first male faculty member in

Ritsumeikan University to do so.

During childcare leave, | looked after our child from morning till night. | made breakfast,
played with the child, took the child outdoors for at least one hour, and made the child take
a nap. It was a really enjoyable experience. As a father, | felt happy to see our child grow day
by day first-hand, and as a psychologist, | could gain valuable insights from the experience.
Charles Darwin, known for the theory of evolution, wrote a paper based on observations of
his own child during infancy, which was published in a journal “Mind” and influenced the
study of developmental psychology. |, too, have been collecting observation data of my
child’s development. While these data have not contributed to my research yet, they may
help me start new research in some way in the future. Observation of the child’s day-to-day

development led me to various new discoveries, even if not sufficient for research purposes,

and | enjoyed analyzing the results of those observations using my psychological knowledge.

While on childcare leave, | was often asked by my male acquaintances whether | was
worried about others in the workplace disapproving of me. Perhaps | lack imagination,
but frankly, | had no such concerns. On the contrary, | felt people around me were
understanding of my decision to take childcare leave. However, | could use childcare
leave only within Ritsumeikan University, and of course | still had to fulfill my external
responsibilities, such as matters associated with an academic society | am a member
of, and meeting deadlines for paper submissions. Therefore, | went to my laboratory

once a week during childcare leave to handle these responsibilities at a time.

What | especially appreciate about Ritsumeikan University is that the university is quick to
introduce new support programs such as childcare leave for men and encourages its staff to
use them. | think it will become more common for male staff, whether faculty or not, to take
childcare leave in the future. By promoting its childcare leave program for men and making
it more accessible, Ritsumeikan University can be a model for society to follow. As the

situation varies from family to family, | don’t think that all men should take childcare leave,

but | believe there should be flexible arrangements that allow them to do so if they choose.
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me, and this recognition has led me to develop research plans in greater detail than

before. This is one of the significant ways in which | have changed since giving birth.
Senior Researcher,

The Kinugasa Research Organization
I am the kind of person who is willing to use whatever services are available, so |

SAKAI Meguml didn't feel uncomfortable about taking maternity leave. This may be also because |

see many female researchers with children, who continue working by using various

She graduated from the College of Social Sciences, Ritsumeikan University in 2009 and worked for ]

J-AIR Corporation from 2009 to 2010. She received a Ph.D. upon completion of the doctoral program support programs. In order to effectively use such programs, we need to know what
at .the Gradt.late Sc.hool of. Core.z E.thICS and Frontier Sciences [major.l.n CF)re Ethics and Frontier services are available under the programs. | became aware of the various support
Sciences), Ritsumeikan University in 2018, and took up the present position in 2019.

programs at Ritsumeikan University upon my pregnancy and childbirth. To better
understand the programs, | contacted the departments in charge by myself to ask

questions and get advice, and that dispelled my worries about using them. | think

| took maternity leave for about two months before and Ritsumeikan University has an environment for researchers to flourish. While | am

also after giving birth to my first child. Back then, I was not currently doing research and looking after my child at home with the assistance of a

teaching any classes, so | thought | would be able to handle helper, I am considering using the temporary childcare service of the on-campus

childcare while doing research without taking maternity nursery, as | will start teaching some classes from the fall semester. | hope | can

leave. But in hindsight, | was right to take leave. Perhaps |

balance childcare and career by effectively using the support programs.

could have continued my research during the postpartum
period but doing so would have been physically taxing. By
taking maternity leave, | convinced myself it was time to
concentrate on nursing care, and that made me feel easier.
Taking maternity leave is also helpful in career
development, as it can prove one’s status as a faculty
member and can be an advantage when applying for

research funds.

Shortly after returning to work, | struggled to switch my
mind to research, but as | became occupied with writing
academic papers and preparing application documents for
research funds, | gradually got back into it. Because |

cannot devote as much time to research as | did before

pregnancy, time management now means much more to
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Paternity Leave

Leave for taking care of spouse and child while in the hospital due to pregnancy
and after being discharged, and various procedures due to the pregnancy.

For the first child, within 2 days.
From the second child, within 5 days.

Term

Childcare Leave

Faculty and staff can obtain childcare leave to raise children living in the same
house. Both parents can apply for childcare leave.

This leave shall be capped at the day the child turns 1 year and 6 month old,
or the last day in April the year after the child turns 1. However, when the
child turns 1 year and 6 months old, if daycare for the child was sought but
not found, this leave may be extended up until the child turns 2.

Term
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Please refer to the Human Resources Web site for more
information related to childbirth and childcare systems.

https://secure.ritsumei.ac.jp/staff-all/unitas/hrweb/ »
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Associate Professor, Department of Information Science and Engineering,
College of Information Science and Engineering

ICHIMURA Maki

She graduated from the Department of Mechanical Engineering, College of Science and Engineering,
Ritsumeikan University and received a Master of Science degree from Birmingham University and a Ph.D.
from the University of East London in the U.K. Before taking up the present position in April 2018, she worked
as: an assistant professor at the Center for International Affairs, Graduate School of Engineering, Osaka
University; a lecturer at the College of Information Science and Engineering, Ritsumeikan University; and a
visiting researcher at the Research Organization of Science and Technology, Ritsumeikan University.

Associate Professor, Department of Information Science and Engineering,
College of Information Science and Engineering

MATSUMURA Kohei

He completed the master’s and doctoral programs at the School of Knowledge Science, Japan Advanced
Institute of Science and Technology and received a Ph.D. in Knowledge Science. He was appointed to the
present position in April 2021 after working as: a specially appointed fellow at Future University Hakodate; a
fellow at Newcastle University in the U.K.; and assistant professor and lecturer at the College of Information
Science and Engineering, Ritsumeikan University.

ICHIMURA: | have been using the childcare service of the on-campus nursery since |
returned to work from maternity leave. Because my maternity leave expired in the
spring vacation, | decided not to take childcare leave to get back to teaching at the
beginning of the spring semester. | chose the on-campus nursery because of its
convenient access so | can go to breastfeed during break time. Another advantage of
the location is that either my husband or | can pick our daughter up at short notice if
anything happens. It was a critical point for us because she was only two months old

when she enrolled there.

: The first thing | appreciated about the on-campus nursery is that it
follows the university academic calendar. This is very convenient, as we can use the
service on Saturdays and national holidays if we have classes to teach. | also enjoy
unexpectedly seeing nursery children while they are out for a walk on campus.
ICHIMURA: | don’t feel separated from my daughter during work because we are on
the same campus. | go to the nursery twice a day for breastfeeding, and | am
thankful to the nursery staff for being very flexible to suit my timetable. | appreciate

this flexibility, which is an advantage of the nursery with a small number of children.

ICHIMURA: Since its opening, | was aware of the on-campus nursery as my
colleague’s son was the first child enrolled there. Now that | have a daughter,
| realise that Ritsumeikan University offers a wide range of support programs.

It has become challenging to make enough time for my research
since we welcomed our daughter. Recently, | found out about the various support
programs, including the Research Support Staff System, tailored to the needs of
different life stages. | hope to use these programs to change my work style so that |
can better balance household responsibilities and research. This could be an

interesting topic for my research, | believe.

: University is a great place to meet and share diverse ideas. In this
sense, | think the on-campus nursery is part of the university’s diversity. Thanks to
the university, we parents can have our children looked after right next to us. | hope
that parents who are already using the on-campus nursery and those who will do so

in the future will contribute together to the diversity of Ritsumeikan University.
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Associate Professor, Ritsumeikan International

HAGAI Saori

She graduated from the Department of International Relations, College of International Relations,
Ritsumeikan University in 2000, and completed the master’s program and gained credits for the
doctoral program at the Graduate School of Education and Human Development, Nagoya University
in 2002 and 2008, respectively. After working as a research assistant at the Asian Cultures Research
Institute, Toyo University, she took up the present position in January 2010.

| am a mother of two children. | used to leave my children at an authorized nursery
near my home, but | opted for the on-campus nursery when it opened. One of the
main advantages of the on-campus nursery is that it follows the academic calendar
of Ritsumeikan University. Unlike most other nurseries, it opens on national holidays
when classes are held, which saves me having to look for childcare on holidays. By
applying in advance, it is also possible to use the on-campus nursery service on
Saturdays during semesters when make-up classes are held university-wide.
Normally, | use the on-campus daycare service until 18:00, but when | have to work
overtime on an urgent task or meet the deadline for submitting an academic paper, |
can ask the on-campus nursery to extend the childcare hours to 20:00 by applying in
advance. | am very grateful for this service which is tailored to the unique work style
of researchers and also for its efficient system which is designed to minimize the
burden on parents by, for example, saving parents the trouble of bringing a blanket

for the child and taking used diapers home.

Another unique feature of the on-campus nursery is that it helps build a network
among parents who are working as researchers. For example, | became close to a
Chinese researcher who used the childcare service of the on-campus nursery during
her stay at Ritsumeikan University on her academic development leave. Our families

visited each other’s homes and had a good time together.  am grateful to the

nursery for bringing us into contact with each other;
it encouraged me because she is a mother and

researcher like me.

| think most female researchers on maternity leave
feel anxious about how they can catch up with their
research work afterwards and live up to the
expectations of their supervisors who support them
during the maternity leave. After giving birth, | was
uneasy about being unable to devote as much time
and energy to research as before due to my
postpartum health and parenting duties. Three
years after giving birth to my second child, however,
| have become able to use limited time effectively
and strike the right balance between research and
motherhood. As a result, | had two peer-reviewed
papers accepted for publication this year. Thanks to
the professional and reliable support provided by
the on-campus nursery of Ritsumeikan University,
| can concentrate on research while managing

childcare.

If you are considering enrolling your children at the
on-campus nursery, | can assure you that it offers
high-quality childcare as an affiliated facility of the
Ritsumeikan Academy. Because the nursery is
small, it may not be optimal for older children or be
suitable for long-term, but it is a helpful resource,
especially for people in transition. Thus, as parents,

we can truly trust its childcare service.
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Associate Professor,
Department of International Relations, College of International Relations

Thomas FRENCH

He graduated from Royal Holloway, University of London in 2004 and received a Master’s degree from
Durham University in 2005 and a Ph.D. from the University of Southampton in 2010. Before taking up
the present position in 2012, he worked as a part-time lecturer at the University of Winchester from
2008, and then as a visiting lecturer at Nagoya University of Foreign Studies in 2011. He has also been
teaching as a part-time lecturer at Doshisha University since 2015.
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Our first child was born after | joined the faculty of Ritsumeikan University in 2012, at
a time when on-campus daycare service was not yet available. Therefore, my wife
and |, both working full-time, put our child into a private nursery close to our home.
When our second child was born, the on-campus nursery had already opened and so

we could use it from the beginning.

The difference between the private and on-campus nurseries, according to my
experience, is that the on-campus nursery accepts fewer children and so children of
varying ages can mix and naturally develop friendships regardless of age. The
small-group daycare environment also enables the nursery staff to identify individual
needs and look after each child more attentively, as well as remember all their
names. Another reason | trust the on-campus nursery is that it is affiliated with a

popular local nursery that is known for quality childcare.

| returned to Japan last August after staying in the U.K. with my family for a research
sabbatical. Upon returning to Ritsumeikan University, | could put our children in the
on-campus nursery. Many researchers go abroad for their research, so | am sure
that the flexibility of the nursery, which accepts children whenever as long as there is

a vacancy, is greatly appreciated.
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I 'am from the U.K., and my wife is Japanese. Ritsumeikan Mirai Nursery is attended
by children of many nationalities, including Korean, Chinese, American, Israeli, Nepali, as
well as from my home country, the U.K. With this international setting, the nursery allows
children to mix with families from different countries and learn about their foods and cultures.

I think it's invaluable for children to have cross-cultural experiences from an early age.

Many of my colleagues with older children say that they would have used the
on-campus childcare service if it had been available when their children were
younger. The happy faces of children attending the nursery show that the nursery
looks after them well, helping them to grow and develop in a safe environment.The
on-campus nursery allows me to minimize the time taken to drop off and pick up my
child. In addition to this benefit, its reliable childcare helps me concentrate on my

research and educational activities.
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Professor, Department of Business Administration,
College of Business Administration

YAMAZAKI Fuminori

He graduated from the Department of Mechanical Engineering, Faculty of Engineering, Osaka City
University in 1998, and completed the master’s program and gained credits for the doctoral program
at the Graduate School of Business, Osaka City University in 2001 and 2006, respectively. He received
a Ph.D. in Commercial Science from Osaka City University in 2008. After working as a part-time
lecturer at Ritsumeikan University and Ryukoku University, he took up the present position in 2012.
He served as a visiting scholar at the University of Washington in 2017.

| use the childcare service of the on-campus temporary daycare center on Sundays
and national holidays when | have work to do or class to teach at my college,
because the nursery that usually looks after my two daughters is not open on
holidays. | am really grateful for the university’s holiday childcare service. My
daughters, aged two and five, enjoy being at the temporary daycare center so much
that they often beg me to take them to “Papa’s nursery.” The staff at the center look
after fewer children than most other daycare centers so they have more time to talk
and play with each child. My daughters especially like going for a walk in the green

area on the campus when the weather is good and eating lunch there with the staff.

| share household and parenting duties with my wife as equally as possible. It is
mainly my responsibility to take the children to the nursery, so | arrange my teaching
timetable to avoid first-period classes wherever possible, while my wife and | take
turns bathing the children and putting them to bed. My wife is especially grateful for
the on-campus daycare center being open on holidays, as it enables her to focus on

unfinished tasks.

| stayed in the U.S. with my family for one year on an academic development leave
when our first child was eight months old. Ritsumeikan University has a range of

support programs to encourage research abroad, and some faculty colleagues have

lived abroad with their families, so | asked them when preparing to go to the U.S. My
time there was an invaluable experience not only for my research but also family life,
as | could spend much time with my wife and family and deepen our family bonds.
| was particularly impressed by the differences in parenting styles between the U.S.
and Japan. The American parents | met treated their children, even at an early age,
as independent individuals. We often scold children without considering their
feelings but children generally understand what they are told by parents, even if they
cannot express their thoughts well in words. American parents taught me the
importance of explaining reasons to children when scolding them, and | have taken

this lesson to heart in dealing with my own children.

If we are to successfully manage work and parenthood, we have to consider how to
create an environment that allows us to concentrate on research and educational
activities by using limited time effectively. Ritsumeikan University offers various
support programs including the Research Support Staff System that helps faculty
members balance family responsibilities and research to meet the needs of different
life stages. | strongly recommend that faculty members, who are expecting children,
combine these programs appropriately. | also hope Ritsumeikan University will
enhance its support for faculty members with children to serve as a role model for

other universities.
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Specially-Appointed Assistant Professor,
Department of Comprehensive Psychology, College of Comprehensive Psychology

UEMIYA Ai

After graduating from Kobe College, she completed the master’s program at a graduate school of
Tokyo Metropolitan University, and gained credits for the doctoral program at a graduate school of
Hokkaido University. She became Specially-Appointed Assistant Professor at the Research Center
for Child Mental Development, Hamamatsu University School of Medicine in 2014, and Senior
Researcher at OIC Research Organization of Open Innovation and Collaboration, Ritsumeikan
University in April 2017. She has held the present position since 2019.

Before joining Ritsumeikan University, | was spending busy days as a member of a
cohort study team at a research institution. When | found | was expecting a child, | left
that institution, and after childbirth, concentrated on childcare for about a year. | resumed
my career as a full-time researcher in April 2017 as Senior Researcher of the Research

Organization of Open Innovation and Collaboration at Ritsumeikan University.

My current research interest is forensic interviews, which use a special technique to
gather factual information from children involved in crimes or accidents. This technique
was originally developed to prevent children from making inaccurate statements about
their experiences as victims, due to the influence of leading or suggestive questions asked
by adults. Recently, the technique has also been found to be effective for eliciting
statements from adults in need of special consideration. | am also interested in the
effects of forensic interviews on people with autism spectrum disorder (ASD) whose
memory works differently from that of typically developing people. Interview-based
research requires a great amount of time and effort for collecting and analyzing data.
When considering how | could pursue my research while juggling parenting duties,

| heard about the Research Support Staff System and applied for it.

| hired some students as research support staff with funds provided under the system,

which enabled me to continue my research on a new theme and then present the results

at an academic meeting for the first time since giving birth. Thanks to this system, | could
return to a research career. Of course, one of the benefits of using the Research Support
Staff System is that it helped reduce my research workload. As is inevitable for a mother
of an infant, | could not devote as much time to my research. | could not have completed
the research without the students | hired to help me conduct experiments on forensic
interviews and data analysis. Above all, the system restored my confidence in working as
a researcher. In many cases, the period of childbirth and childcare comes at a crucial age
for building a carrier as an academia. Back then, | was working under a fixed-term
contract and was anxious about whether | could attain sufficient results to advance my
career as a researcher. The system helped reduce such anxiety and motivated me in my

research.

In 2019, the second year of using the system, | took up a post as Specially-Appointed
Assistant Professor. Two years earlier, in the fall semester of AY2017, | had started a
new research project which aimed to examine the effect of Forensic Interview in
people with ASD. From AY2019, students hired as research support staff helped me
with the data analysis process called “coding,” which enabled me to proceed the

research project.

Another benefit of the Research Support Staff System is that it offers opportunities
to connect with students and young researchers interested in forensic interviews.
| hope that these opportunities will lead to increase the number of young

researchers who are interested in this research area.

Europe and the U.S. have been leading the field of forensic interviews in terms of
both research and practice. In the future, | would like to work on culturally common
issues within a network of researchers in Japan and Asia, and in turn, disseminate
the latest research from Asia to the world. | also strongly want to encourage young

researchers interested in forensic interviews to participate in this process.
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Ritsumeikan Mirai Nursery

9 Kinugasa Campus

9 Biwako-Kusatsu Campus

Ritsumeikan Mirai Nursery Kinugasa
Shitokukan Hall 2F

Ritsumeikan Mirai Nursery Biwako
Core Station 2F

Regular Daycare

Eligible Children

Children from 57 days after birth to pre-school age

Days provided

Mon-Fri Sat/Sun/holidays when classes are held

Regular hours

8:00~19:00 Extended hours 19:00~20:00

Temporary Daycare

Eligible Children

Children from 10 months to pre-school age

Days provided

Mon-Fri Sat/Sun/holidays when classes are held

Regular hours

8:30~18:00

D FHIRIIREALVWREE DR —LR—VFT

For more information, please visit “Ritsumeikan Mirai Nursery”

homepage.
g
EILE

http://www.ritsumei.ac.jp/rnursery/ » [OF
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. Mirai Nursery . Mirai Nursery

& L]
N J.’. b ' ) = We implement the Educare Program to help children develop their own c a_’. b ‘ ) ol “Respecting the individuality of each child”
. . unique individuality through daily routines and play. H . We place importance on creating an environment that allows each child to feel at
K =] . ° {R Hﬂ N ease and enjoy their time.

0

B2 D & 57 children taking a walk
FROEELZIIEE DD STV HELD FELTBDBRICAY DHZFATT,

El DL Morning assembly
FOTHREDOIBEY  ZOBHDITT a7 7T =R BRIy I/ AR OZmH BN E 2 B IH>TLET,
After exchanging morning greetings, children sing, play eurhythmics, or listen to a picture book being read aloud, Children love doing physical activities in the grassy area, one of their favorite place on the campus.
according to the theme of the day under the Educare Program.

m | -". ..
= '-'-:.-:':RI'I e R = -

L XALEREHEE Education to develop a multi-cultural understanding BEEE Food education KEBRETOREEE Food education at Kinugasa Farm

. o — 3 e s N N . S=o,= . BE s

BZECHREEPAADEHBEICO N TT—TERHTHY, BROBIEL Y v E > IR EOHRERE BAERSUTATLELIL RERBTOEDISMLTLET, RERFADSERELTLIT,
BRY CEREERHOOOEBPERBECICRYHATHES, BLTRBZEBLTCVEY, PYRAER VY DELEDHEEZETTCVET, A sandbox is provided for the nursery
To help children learn more about various parts of the world and Japan, We educate children about food through Children join in farming activities at Kinugasa Farm together with childiens
we choose a cultural theme every month and put up a wall poster about hands-on activities such as growing volunteer students to grow vegetables such as sweet potatoes and
the monthly theme. We also incorporate the theme in our food vegetables and cooking. shiso herbs.

education program and physical play.
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Temporary Daycare Centers

Eligible persons All faculty and staff who needs to work during nursery school holidays.

Contracted operator Pasona Foster Inc.

[ Kinugasa Campus ] Suekawa Memorial Hall Conference Room#3

Location [ Biwako-Kusatsu Campus ] Epoch Ritsumei 21 Exchange office®@

[ Osaka Ibaraki Campus ] AS 114 Conference Room

Sundays and national holidays and nursery school holidays.

Days Provided . . X
(Except during summer and winter vacation)

Daycare hours Regular open hours: 8:30 to 17:00 *Open hours can be adjusted to fit the parents' work hours.

Eligible Children From a full six month after birth until 4th grade in elementary school

Requires an application at least 2 weeks in advance

How to appl
Y * For Suzaku Campus, please use the nearest private childcare service such as "green”.

FITSLMEIGN

D - S OERIZIAEWEBI TIHER TS,

Verify the latest information on the Human Resources
Web site.

https://secure.ritsumei.ac.jp/staff-all/unitas/hrweb/ »
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Professor, College of Law

MOCHIZUKI Chika

After graduating from the Department of Law, Faculty of Law, Keio University, he joined Asahi
Shinwa Accounting Firm (currently KPMG AZSA LLC) and worked as a professional in the consulting

and examination processes took time, which was inconvenient. | barely managed to
balance teaching, learning, and nursing care. Unfortunately, | could not do my
research, resulting in a break. Given that continuity is important in research, a break
can have a significant impact and it took about three years to catch up after my one
year off. For young researchers, a break of three or six months may have a

significant impact on their subsequent career, and could even be catastrophic for

division. He completed the Graduate School of Law, Shizuoka University. He served as Instructor at
the School of Management, Shizuoka Sangyo University, and Assistant Professor and then Associate
Professor at the College of Law, Ritsumeikan University before taking up his present position. He
specializes in tax law and international tax law.

researchers in the sciences. This experience strongly reminded me that it is

essential for the university to support researchers in addition to public support.

At Ritsumeikan University, various systems to support researchers in balancing

parenting or nursing care with work have been developed over the past few years.

For three years from 2016 to 2018, | helped to develop various systems related to the However, the systems have not been well publicized and there are still potential

work-life balance of researchers at Ritsumeikan University as Deputy Director of the needs. In particular, demand for help with nursing care is expected to increase. The

Division of Research in humanities and social science. | had to take care of my mother . S G .
situation is different for each researcher, so it is important to offer comprehensive

from 2013 to 2014, and | utilized that experience when launching the Research Support support for research, teaching and learning, and personal Life to meet individual

Staff System. During the spring semester examination in 2013, | was told my mother had needs. | hope that researchers will make use of the various support systems

fallen sick, so I immediately returned to my parents” home in Shizuoka. During the available to cope with life events, such as parenting and nursing care. As someone

summer recess, | visited my mother in hospital every day for more than 40 days in the who has been involved in launching such systems, | would be delighted if these

intense heat of summer and worked from my parents’ home. At that time, my father was

systems are developed further and used by many more people.

still in good health, so | went back to my home in Kyoto in time for classes in the fall
semester. | traveled between Shizuoka and Kyoto by Shinkansen bullet train for a while,
but the situation got even worse. My father passed away suddenly, and my mother was
injured in hospital and needed nursing care temporarily. | asked her to live with me at my
home in Kyoto. In 2014, | had to do my own work while also taking care of my mother. |
could barely manage until my mother recovered sufficiently to handle daily living herself,
but | was supported by many people, including the staff of the college office and joint labs,
my graduate school students and college seminar students, and acquaintances, friends,

and neighbors of my mother.

At the time, | used the prefectural and city public support available, but services

were not immediately available for the unexpected situation because the application



I ERE Nursing Care Leave

ENERBICHIRIGEZNETI2HWE T NEARREEE TEIEHNTEET, Faculty and staff with family members who require nursing care may apply for
Nursing care leave for following reasons.
1 WRRIED BT A EDFEFRL
HiSEH 2 WEREMINEY —ERDREAZ TR E-OICHEAFEZDORT 1 Going with the eligible family member to the hospital

Z DB EE Reasons 2 Executing the necessary procedures to receive nursing care services,
and other necessary assistance.

RS LR 108 AR (S EE L)
Term Within 10 days (in a single year)

EERE Absence for Nursing Care

ENBRBICHIREEZNETIHBEINEREBRAZZITEIENTEET, Faculty and staff with family members who require nursing care may apply for
“Absence for nursing care”.

x5 REE. RE FHARE, Bk, fh EEEORE

Family spouse, parents, children, parents of spouse, grandparents,

FRRELAICOZBEE365H (EHEABES) members brothers and sisters, grandchildren
HRRELAICOSBEIZA (FHER - FHHWE)

x5 HA

365 days per eligible family member (Non-fixed term faculty and staff)
93 days per eligible family member (Fixed term faculty and staff)

Term

D ZOf N EICBEDEFNEREISIAEWEB |2 ZHETE L,

Please refer to the Human Resources Web site for more
information related to nursing care.

https://secure.ritsumei.ac.jp/staff-all/unitas/hrweb/ »
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Associate Professor,
Graduate School of Professional Teacher Education

SAWA Yukiko

She graduated from the School of Education, Department of Educational Studies, Hiroshima University in
1982 and became a high school teacher of Shiga Prefecture. She served as a vice principal and principal.
Her teaching career spanned 37 years in total. During this period, she also worked for the Shiga
Prefectural Education Center and the secretariat of the Shiga Prefectural Board of Education. After serving
as a deputy superintendent, she retired in March 2019. She took up the present position in April 2020.

| served as a high school teacher of Shiga Prefecture until reaching retirement age.
At present, | am affiliated with the Graduate School of Professional Teacher
Education of Ritsumeikan University as a teacher with career experience in the
subject area. After working as a vice principal and principal and as a member of the
secretariat of the Board of Education, | thought that | had accomplished my goal in
my career as a public high school teacher, so | decided to start a new career. During
many years of teaching, there were many things that | noticed after | was appointed
to managerial positions or that | should have learned when | was young. | hope to
share my experience with young people who aim to become teachers or who are

currently building their career as teachers and thereby help educators in the future.

Both high schools and universities are educational institutions, but their systems are
different, so | felt uneasy immediately after | decided to change careers. | joined the
FD programs for new faculty members, which helped me prepare for classes
because these programs provided opportunities to acquire important knowledge and
skills in advance that are necessary to give classes, such as how to set goals for
classes and evaluate academic achievement. The FD programs are carefully
designed and play a key role in ensuring the capability of instructors and maintaining

the quality of classes at Ritsumeikan, which is a large university.

The first state of emergency was declared just before | took up the position as a
university instructor. | was bewildered by the unprecedented situation, such as
school closures across Japan. | was totally unfamiliar with the web conferencing
tool, which | take for granted now. | was very anxious about the start of online
classes at the university. However, the FD programs quickly explained how to use the
web conferencing tool in classes. This was very helpful because | was able to make

preparations with basic knowledge.

Recently, the use of ICT has been increasingly required in the educational arena even before
the Covid-19 pandemic made everyone go online. The method and concept of learning have
been changing, as exemplified by the report “Toward the Establishment of Japanese-Style
School Education in the Reiwa Era™ published by the Central Council for Education in 2021.
Teachers will be increasingly required to develop the capability to respond to the detailed
needs of children as supporters, in addition to the ability to teach subjects. In these rapidly

changing times, FD programs are invaluable for reviewing the teaching and education

methods. | hope to attend the practical FD programs when | have a chance.
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ZOARREIRLTLANZO A [FEREFDT B I L] T RT BT T4
T ERAVRATLOEVWADSRED LY HET HE & LTRHELIM ©HMH
ERIEKBICOWRIENTER LT, EXICRII- DA BL DFEE ESBER
MERDDIDEZAL ZELOELAICETEIT7—02av 7T, —D DKL
LTI =T R EWIHEEBIATWELEE LT EICHBLTE S L,
ZITHINAZERZBEVWT—ADEYICT INA R EZLTWEXYS . ZOFE%
FAVWRZLETREDEBRERD FUNDEFR—2avigHbdlehTEr
ERRLCTWET Y INRERDBRA YV MIDOWTHE I TWEEE LN FE
EDHEVDENTELILET LVEVREFTYINIAEITRLSICHRYELT,

FD7RISLDEIF = Fh—ATIRBVEINRVWEKNART I =y o H'H
HTLIZ ZITRAR/ INTDOBEN T T H VY IAVRETERETEELCL
DEOBRBRETCRELETDIIEN TEE L. HDRETIL FEPEX—LTE
OB ZTICTAR Ay > avETW AT A MERBLTWET . ZIH 0T
APDBEEKST TAZRN Y av A EERIDARICEBEZZITTVET,

FELREB I REDEFEEIILD . PEIREIENEL LTHILLLWTTFDF B
TILIENELWHEZ DB R—FLTNBEEATT . I b EESN
ZAICEREIF—ICBMTEIEaBE8O LET UGEARFZOFDTOST A,
NBEPRELTCHEY . TS 7L BETIHE - FEIIELVZ—DRRyTHF
BEBOBIRH. ETCHREITKATKEIVELESRI2EMO TR I LT
FALZEERICLT.REPZVERDO TWIITERLIBEREZLTVWEZVLTT,
FRFIC.ZEICES>THLAPTVWHETHY W EeHB-oTLET,
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Assistant Professor,
Department of Electrical and Electronic Engineering,College of Science and Engineering

NGUYEN Dangtrang

He graduated from Hanoi University of Science and Technology in Vietnam in 2009 and completed the
master’s program in engineering at Dongguk University in Korea in 2011 and the doctoral program in
electrical and electronic engineering at Ritsumeikan University in 2014. After working at Takako
Industries, Inc., from 2015 and then at Ritsumeikan Global Innovation Research Organization as

senior researcher from 2017, he took up the present position in April 2020.

V

My research interest is enhancing the efficiency of
bacterial biofuel cells. | received a Ph.D. from Ritsumeikan
University, where | was appointed assistant professor after
working as a senior researcher for three years. Before
taking up the present position, | had no teaching
experience, let alone in Japanese, so at first | was very

nervous as to how | could teach students.

But the FD Program for new faculty members eased my
fears. Under the program, | learned a wide range of
techniques and knowledge required of a teacher, including
how to use the campus network systems and draw up
lesson plans. Especially helpful was the workshop on
teacher-student interactions, which taught me various
methods to deepen relationships with individual students.
One example is “grouping,” in which the teacher divides
students into groups to let them discuss a certain topic,
then picks up individual opinions expressed in the
discussions and gives advice to each student. Using this
method, | have been able to help students gain a deeper

understanding and motivate them in their studies. | also

learned how to develop a syllabus, which, together with the close relationships |

have built with students, has helped widen my perspective when writing a syllabus.

In the seminars offered under the FD Program, | learned many valuable teaching
techniques, which | could never have thought of by myself. These techniques now
enable me to communicate with students online as comfortably as if we were
meeting in person. In one class, | select a question asked by a student by email and
let students discuss the question. Then | give a quiz on the subject of the question,
which triggers further discussion on various possible answers among the

students. The positive engagement of students is really impressive.

Newly employed faculty members are very busy with many things to do, including
drawing up lesson plans. | recommend new faculty members to attend all the seminars
held under the FD Program, which will strongly support them. Ritsumeikan University’s
FD Program is really well designed, and | am very grateful for the kind and warm
support and guidance given by the staff of the Center for Teaching and Learning, the
organization responsible for the FD Program, and professors of my College. | will put
into practice what | have learned in the two-year FD Program to guide students to
deepen their studies. | also aim to be the kind of teacher whom students feel

comfortable approaching.
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Center for Teaching

and Learning FD

Since 2009, Ritsumeikan University has been
implementing a practical FD program for newly
appointed faculty members to support the
improvement of their educational competence.

In FY2020, this FD program received its first
"Program Certification" (full certification) from
the Japan Association for Educational Development
(JAED).

This program was developed for the purpose of
systematically and practically equipping
faculty members with the ability to reflect on
the appropriateness and effectiveness of their
own class design, implementation, and evaluation
in relation to the educational goals of their
departments and graduate schools, and to
improve them, as well as the ability to know the
image of students and communicate with them.
The training program consists of three main
components: workshops, educational consulting,
and FD meetings. The duration of the program
is one year (maximum two years).

D Ritsumeikan University, Office of g
Academic Affairs, Division of Academic
Affairs

Office of Center for Teaching and Learning  [EIys¥#%X

hitps://secure.ritsumei.ac.jp/itl/fd/campus/ctl_fd.html/ a
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Research Support Staff System

This system is to subsidize employment expenses for “research assistant” who is
employed for continuing research so that life events - such as childbirth, childcare
and nursing care, can be compatible with research activities.

Pregnancy and Childcare

1 Pregnant teaching staff and researchers

2 Teaching staff and researchers with children younger than 3rd grade in elementary
school* whose spouses work practically full-time, as well as teaching staff and
researchers who are single parents nurturing children on a daily basis. Only the
primary caregiver is allowed to apply. (Eligible to apply if the ratio of childcare burden
is 50% with partner.)

*Teaching staff and researchers with children with special needs can apply up until children's 6th grade
year (12 years old)

Nursing Care

Teaching staff and researchers taking care of family members in a state requiring
nursing care (a state where more than two weeks of constant care are necessary due to

injury, illness, or physical/mental disability)

I:l MY Y —F T4 7 YR— FEHPA
http://www.ritsumei.ac.jp/research/rsupport/research/research.html/ »

For more information, please visit the web site of Research-Life
D support Division for Promotion of Gender Equality

http://www.ritsumei.ac.jp/research/rsupport/research/research.html/ »
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